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A RESOLUTION APPROVING A THREE (3) YEAR COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE MUNICIPALITY OF
ANCHORAGE AND THE INTERNATIONAL ASSOCIATION OF MACHINISTS
& AEROSPACE WORKERS, INC., LOCAL LODGE 1690

WHEREAS, the Municipality of Anchorage and the International Association of
Machinists & Aerospace Workers, Inc., Local Lodge 1690 have negotiated a new
Collective Bargaining Agreement (CBA); and

WHEREAS, on May 1,2003, the Machinist membership ratified the new CBA; and

WHEREAS, Anchorage Municipal Code subsection 3.70.130A., Contracts and
amendments, requires that the agreement be submitted to the assembly for ratification in
the same manner as a municipal ordinance; now therefore,

THE ANCHORAGE ASSEMBLY RESOL YES

Section 1. The May 21,2003, to December 31,2005, CBA between the Municipality of
Anchorage and the International Association of Machinists & Aerospace Workers, Inc.,
Local Lodge 1690 is approved.

June 2, 2003
Section 2. This resolution is effectivdimfHetitetel-y't!p6ft"pessage-ana.'&f'pre¥ftJ:.

~

day of ~

A11EST:

,

AM 447-2003

2003. "
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MUNICIPALITY OF ANCHORAGE
Summary of Economic Effects -- Utilities - Solid Waste Services

AR Number: 2003-138 Title: A Resolution Approving a 3-year Agreement Between the Municipality of
Anchorage and the International Association of Machinists & Aerospace

Employee Relations Workers, Inc., Local Lodge 1690
Employee Relations

Sponsor:
Preparing Agency:
Others Impacted:

CHANGES IN EXPENDITURES AND REVENUES: (In Thousands of Dollars)

FYO3 FYO4 FYO5 FYO6 FYO7

Operating Expenditures
1000 Personal Services
2000 Non-labor
3900 Contributions
4000 Debt Service

TOTAL DIRECT COSTS: $ 7 $ 24 $ 19 $ $

Add: 6000 Charges from Others
Less: 7000 Charges to Others

FUNCTION COST: $$ 7 $ 24 $ 19 $

REVENUES:

CAPITAL:

POSITIONS: FT/PT and Temp

PUBLIC SECTOR ECONOMIC EFFECTS:

The economic impact over the term of the contract on Solid Waste Services, less projected savings in Injury Leave
Language ($2,891) is $46,385. The cost of the contract for General Government and Utilities, less projected
savings in Injury Leave Language is $1,219,763.

PRIVATE SECTOR ECONOMIC EFFECTS:

None

Prepared by: David OttQ, ~yee Relations Telephone: ~3~

~ (-+-t 03

S!~jo ~
Date:Validated by OMB: ~

( )
Date:Approved by:

Date:Approved by:



MUNICIPALITY OF ANCHORAGE
Summary of Economic Effects -- General Government

Title: A Resolution Approving a 3-year Agreement Between the Municipality of
Anchorage and the International Association of Machinists & Aerospace
Workers, Inc., Local Lodge 1690

AR Number: 2003-138

Employee Relations
Employee Relations

Sponsor:
Preparing Agency:
Others Impacted:

(In Thousands of Dollars)CHANGES IN EXPENDITURES AND REVENUES:

FYO3 FYO4 FYO5 FYO6 FYO7

Operating Expenditures
1000 Personal Services
2000 Non-Labor
3900 Contributions
4000 Debt Service

TOTAL DIRECT COSTS: $ $ $$ 153 $ 522 510

Add: 6000 Charges from Others
Less: 7000 Charges to Others

FUNCTION COST: $ 510 $ $$ 153 $ 522

REVENUES:

CAPITAL:

POSITIONS: FT/PT and Temp

PUBLIC SECTOR ECONOMIC EFFECTS:

The economic impact over the term of the contract for General Government, less projected savings in Injury Leave
Language ($11,087) is $1,173,377. The cost of the contract for General Government and Solid Waste Services less
projected savings in Injury Leave Language is $1,219,763.

PRIVATE SECTOR ECONOMIC EFFECTS:

None

Prepared by: Telephone: 343-4399

Date: ~f 1r~~"
Date: ~ / ~/ /J 3 c,.

Validated by OMB:

Approved by:

Approved by: Date:



MUNICIPALITY OF ANCHORAGE

ASSEMBLY MEMORANDUM

No. AM 447-2003

Meeting Date: May 13~ 2003

From: Mayor1
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A RESOLUTION APPROVING A THREE (3) YEAR
COLLECTIVE BARGAINING AGREEMENT BETWEEN THE
MUNICIPALITY OF ANCHORAGE AND THE
INTERNATIONAL ASSOCIATION OF MACHINISTS &
AEROSPACE WORKERS, INC., LOCAL LODGE 1690

Subject:

The Municipality of Anchorage (MOA) has reached agreement on a three (3) year collective
bargaining agreement (CBA) with the International Association of Machinists & Aerospace
Workers, Inc., Local Lodge 1690 (Machinists). On May 1, 2003, the Machinists membership
voted to ratify the CBA. When compared to the base cost for the bargaining unit, the overall cost
of the three (3) year CBA, less projected savings ($13,978), is $1,219,763. The Administration
recommends Assembly approval of the negotiated CBA.

Highlights of the Machinists CBA:

Seward's Holiday Deleted
Martin Luther King, Jr. Day added
Tier ill leave rolled into Tier II
4% Increase in wages effective after assembly approval
CPI-U increase up to 3% cap January 2005
Projected savings in Injury Leave over the life of the contract of $13,978. New contract
language reflects State law. Employee uses leave for first three days injury.

THE ADMINISTRATION RESPECTFULLY RECOMMENDS THE ASSEMBL Y
APPROVE THE THREE (3) YEAR CBA BETWEEN THE MUNICIPALITY OF
ANCHORAGE AND INTERNATIONAL ASSOCIATION OF MACHINISTS &
AEROSPACE WORKERS, INC., LOCAL LODGE 1690

AR 2003-138



AMRe: MOAlLocal1690 3-YrCBA
AM uu7-2003
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Internal Audit Computation May 5, 2003
Machinists Contract Cost

Totals
112002 BASELINE 11-"$4~2,239

Gen Gov

$3,921,422
§:w,§
$180,816

$4.102.239

$1,381,572
$2.880.192
$4,261,764

$1,320,456
$2.753.872

$4,074,327

$61,116
$126.320

$187,436

IIJan 1 - Dec 31,2004 II $4,647,730 $4,443,181 $204,549

$4,630,963 $4,431,222 $199,740

Total Differ. Gen GOY Differ.

$159,525 $152,905
$545,492 $521,759
$528.724 $509.800

$1,233,741 $1,184,464

sws Differ.
$6,620

$23,733
$18.924
$49,276

2003
2004
2005
Total

INJURY LEAVE COMPUTATION
Gen Gov ~

$20.70 $15.29
170 60

$3,659 $954
$3,659 $954
$3. 769 ~

$11,087 $2,891

Avg Hrly Rate
2002 WCA Hours
2003 Savings (4%)
2004 Savings
2005 Savings (3%)
TOTAL



Ha~ 02 03 10:12a 907-338-7188 p.2IAM8.AI&J

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, INC. :

DISTRICT LODGE 160 LOCAL LODGE 1690
1251 Muldoon Road, Suite 1158 '

Anchorage, Alaska 99504
Office - 338-7180 Fax - 338-7188

May 2, 2003

VIA FAXDebi English
Municipal Personnel Director
Municipality of Anchorage

Dear Debi,

On May 1, 2003, IAM&AW members at the Municipality of Anchorage
voted to accept the proposed Negotiated Agreement between the IAM&AW and
the Municipality of Anchorage. Please notify me when the Agreement has been
approved by the Assembly.

~~
Lance Risch
Business Representative
IAM&AW, District 160

LCR:kc'
opeiu23/afl-cio
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SE;GfION ARTICLE 1
PREAMBLE

This Agreement is made and entered into by and between the Municipality of
Anchorage. hereinafter referred to as the "Municioalitv" or "MOAn and the ,~.Ae~9Fage

District Lodae 160. Local Lodae 1690. hereinafter referred to as the "Union.:

IYQ~ beGaI3g~.

"iA'I...;,..i...~';h," "a.Af"\A" "r "£:'",,""""0"" ~...A +ho A...,..h"r~no..l~nLCr~f+r- ("""...,..;, ~~ +hoIYI""'I""""""'I' 'W"""',"'" -"""""'1"'" -,'... ",..., ,."-"_._~- --"" '-"- ,. --

~
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S6C+ION ARTICLE 2
GENERAL PROVISIONS

Article 2.1 Purposes of Agreement

The purpose of this Agreement is to set forth the negotiated wages, hours and other
terms and conditions of employment for Ge~AGil Union represented employees, to
promote the settlement of labor disagreements by conference, to provide for the
resolution of unsettled grievances by binding arbitration, to prevent strikes and lockouts,
to eliminate avoidable delays and excessive or unnecessary costs and expenses, and
generally to encourage a spirit of helpful cooperation between the MOA and its
employees and the Ge~AGil Union to their mutual benefit.

Article 2.2 Scope of Agreement

This Agreement shall cover all facilities operated by the MOA during the term of this
Agreement or any extension thereof using GG~AGil Union represented MOA employees
and all operations and work conducted during the term of this Agreement or any
extension thereof by GG~AGil Union represented employees of the MOA.

Article 2.3 Definitions

Article 2.3.1 Appointment

The act of designating a person to fill a specific vacant position on a regular basis.

Article 2.3.2 Assignment

The act of designating a person to perform the job functions of a specific position on a
temporary basis.

Article 2.3.3 CallOut

Employee status when called to work by the MOA at a time other than the employee's
scheduled shift or when the employee is required to work additional hours that have not
been scheduled by the MOA at least one-half hour prior to the end of the employee's
regular shift. Contiguous work beyond the end of a regularly scheduled shift is not
considered a call out.

Article 2.3.4 Department

The term "departmenr shall mean the departments listed in AMC 3.20.0+0:0 '.&:hiG~ ar~:
QepaRmeRt ef Gl:lltl:lFal aRe ReGFeatieRal Se:--:iGes, QepaRmeRt ef ~GeRemiG
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'.A!~ste Se:".'iGe6. A department may also be called an "agency."

Article 2.3.5 Director

As used in this Agreement, "Director" shall mean the Director of Employee Relations.

Article 2.3.6 Division

As used in this Agreement "division" shall mean the next largest sub-unit within a
department which is identified as such on the official organization chart of the
department.

Article 2.3.7 Emergency or Emergency Situation

If not otherwise defined in the Article in which the term is used, "emergency" or
"emergency situation" shall mean an occurrence, event or situation which causes or has
the immediate potential for causing death or serious injury to persons or destruction or
significant damage to property or the physical environment to such an extent that
extraordinary actions should be taken to insure the public safety and welfare or protect
property or the physical environment.

Article 2.3.8 Immediate Family

As used in this Agreement, "immediate family" shall mean the employee's spouse,
children, mother, father, mother-in-law, father-in-law, brothers or sisters, step father,
step mother, step brother and sister, step children and grandparents. It also includes
other family members who reside permanently with the employee.

Article 2.3.9 Anniversary Date

Anniversary date means the day of the month following completion of the probationary
period. The anniversary date will be advanced by the number of calendar days that
total leave without pay exceeds thirty (3D) days during the year.

Article 2.3.10 Night Shift

A shift which starts at 11 :00 p.m. and ends at 7:00 a.m.

Article 2.3. 11 On-Call

Employee status when required to be available to work on such notice as is specified in
work rules of Ris-~department, division or section.

Article 2.3.12 Probation

Status of an employee for a period of 1040 hours following the date of initial hire or
initial employment in a different classification. +Ae ~Fe9atieRa:"'f ~eFied ef aRY em~leyee
GaR gee~eRded 91' m~t~al a~FeemeRt.
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\A!aste Se:".:iees. A department may also be called an "agency.-

Article 2.3.5 Director

As used in this Agreement, "Director" shall mean the Director of Employee Relations.

Article 2.3.6 Division

As used in this Agreement "division" shall mean the next largest sub-unit within a
department which is identified as such on the official organization chart of the
department.

Article 2.3.7 Emergency or Emergency Situation

If not othelWise defined in the Article in which the term is used, "emergency" or
"emergency situation" shall mean an occurrence, event or situation which causes or has
the immediate potential for causing death or serious injury to persons or destruction or
significant damage to property or the physical environment to such an extent that
extraordinary actions should be taken to insure the public safety and welfare or protect
property or the physical environment.

Article 2.3.8 Immediate Family

As used in this Agreement, "immediate family" shall mean the employee's spouse,
children, mother, father, mother-in-law, father-in-law, brothers or sisters, step father,
step mother, step brother and sister, step children and grandparents. It also includes
other family members who reside permanently with the employee.

Article 2.3.9 Anniversary Date

Anniversary date means the day of the month following completion of the probationary
period. The anniversary date will be advanced by the number of calendar days that
total leave without pay exceeds thirty (30) days during the year.

Article 2.3.10 Night Shift

A shift which starts at 11 :00 p.m. and ends at 7:00 a.m

Article 2.3.11 On-Call

Employee status when required to be available to work on such notice as is specified in
work rules of Ri6-~department, division or section.

Article 2.3. 12 Probation

Status of an employee for a period of 1040 hours following the date of initial hire or
initial employment in a different classification. +Ae ~FeBatieRa:"'; ~eFiee ef aRY em~leyee
eaR Bee~eReee BY m~t~al agFeemeRL
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Article 2.3. 13 Full-Time Employee

An employee normally scheduled to work forty (40) hours during the work week.

Article 2.3. 14 Part-Time Employee

AA reQular employee normally scheduled to work less than forty (40) hours in a work
week. All of the provisions of this Agreement shall be applicable to part-time
employees. The category of part-time employee shall include "subject to call"
employees who are employed on a regular basis, but whose work schedules are subject
to call by the employing department. All provisions of this Ao[eement shall be
applicable to "Subject to call" emglovees.

Article 2.3.15Se@sonal EmDlo~ee

events of a particular season of the ~ear.

Article 2.3.1.&2 Section

"Section" as used in this Agreement shall mean a subdivision of a division, as shown on
the official organization chart of the department, which contains at least two (2) work
units.

Article 2.3.16Z Standby

Status of an employee when commencement or continuation of work has been delayed
by order of the MOA and the employee has been ordered to remain available and ready
to commence or continue work.

Article 2.3.1~ Swing Shift

A shift which starts at 3:00 p.m. and ends at 11 :00 p.m.

Article 2.3.1.g~ Temporary Employee

Temporary employees are additional employees hired to augment the workforce
whenever the work load temporarily creates a requirement for additional help, or in the
event of an emergency or unanticipated situation, or to relieve regular employees during

speeified ~j' ~he QiFe~!eF e# empleyee Rela~ieRs.
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.J\.ASReFage JeiAt G~~fts Ge~Asil.

Article 2.3.-1-9~ Transfer

"Transfer" means a lateral movement of a regular employee from one position to
another position in the same, a different, or a parallel class at the same range, without
any break in service. Appointment of a temporary employee to a regular position in the
same, different or a parallel class is not a transfer.

Article 2.3.201 Work Day

Twenty-four (24) hours commencing at Midnight and ending at Midnight.

Article 2.3.2-1-~ Work Unit

"Work unit" as used in this Agreement shall mean a separately identifiable group of
employees within a section that work together as a unit.

Article 2.3.22;2 Work Week

The work week shall consist of seven (7) consecutive calendar days commencing at
midnight on Sunday night and ending at midnight on the following Sunday night. AA.y

..':eFk~laee B~lIetiA BeaFss as f~F iA aSyaAGe as ~essiBle. IA tRe aBSeAGe ef

aBSeAGeS S~9 te j'='=-'j S~~j. (+:'"~Asit sGRes,=,liAg gRail B9 RaAsles iA aGGe:'"~aAGe ..&:itR

SeetieA ~g.)
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Article 2.4 Applicability of Personnel Rules Ordinance

To the extent where there is a conflict between this Agreement and the Personnel Rules
(AMC 3.30), the provisions of this Agreement shall prevail. In the event this Agreement
is silent or no conflict exists the Personnel Rules will be applicable.

Article 2.5 Recognition

The MOA recognizes the G9~AGil1:!n!QD _as the sole and exclusive collective bargaining
representative of the employees of the MOA who are employed in a classification set
forth in Article 12 of this Agreement.

Article 2.6 Non-Discrimination

It is hereby agreed that there shall be no discrimination by the MOA or the Union
against any employee for any reason prohibited by law. Both the Employer and the
Gei:lAsil ~shall bear the responsibility for complying with this provision. Further, the
Employer is committed to positive, practical efforts in employment, promotion, and
administration of personnel actions to ensure equal employment opportunity to all
represented employees at all job levels. The Gei:lAsil Union recognizes and supports
that commitment. The remedy for violations outside of this agreement are as prescribed
bylaw.

Article 2.7 Gender

All reference to employees in this Agreement designate both sexes, and wherever the
male gender is used, it means both female and male employees.

Article 2.8 Plurality

Unless the context of this Agreement clearly requires a different interpretation or
construction, all references to the singular shall also include the plural and vice-versa.

Micle 2.9 No Strike, No Lockout

This Agreement is a guarantee by. all parties that there will be no strikes, lockouts, work
slowdowns or stoppages, picketing or other disruptive activity during the life of this
Agreement. ./1.11 ,/1,ffiliate ~Unions further agree.§. that they .."..ill ~not sanction, aid,
abet, encourage or continue any strike, work slowdown or stoppage, picketing or other
disruptive activity during the life of this Agreement, and that they will undertake all
reasonable means to prevent or terminate any such activity.

Article 2.10 Management Rights

Except as otherwise expressly provided in this Agreement, it is the right of the
Municipality acting through its agencies to determine the standards of service to be
offered by its agencies; determine the standards of selection for employment and job
performance; direct its employees; take disciplinary action for just cause; maintain the
efficiency of governmental operations, determine the methods, means, and personnel

11



by which government operations are to be conducted; take all necessary actions to
carry out its organization and the technology of performing its work; require overtime;
determine and enforce levels of productivity; establish and enforce workC rules, policies
or regulations required by federal or state law or court order; and take or direct any
necessary actions in emergency situations, as defined in the Collective Bargaining
Agreement.

Article 2. 11 Employee Representative Rights

Article 2.11.1 General Rights

The parties acknowledge and agree that the Gsl:IRGil:!:!DJQ!L, aGtiRg thF8l:1gh its ,A.!filiate
YRieRs has the right and obligation to fairly and diligently represent the legitimate
employment interests of MOA employees who are members of the bargaining unit
covered by this Agreement. +he 'Gel:lRsil shall have as its :-~~FeseRtative a bl:lsiReSS

BY this ,A.gFeemeRt. The MOA agrees that it will not interfere with the Felati~Rs Be~.':eeR
the Gel:lRGil eF its ,l\.ffiliate Unions-and MOA employees. The MOA recognizes the right
of a union to discipline members for violation of any union laws, rules or agreements.
The Employer agrees that it will not in any manner, directly or indirectly, attempt to
interfere between any employees and the ,A.ffiliate Unions, and that it will not in any
manner restrain or attempt to restrain any employee from belonging to aR ,A.ffiliate ~
Union or from taking an active part in union affairs, and that it will not discriminate
against any employee because of union membership or lawful union activity. No worker
shall be discriminated against for upholding union principles or for serving on a
committee, and he shall not Jose his position or be discriminated against for this reason.
Any employee appointed or elected to office in the union which requires all of his time
shall not lose his established seniority with the MOA (seniority frozen) and shall be
granted a leave of absence without pay for the duration of his term of office upon
application. The MOA need not preserve the employee's position and will be obligated
to return the employee only to a position in the department in which the employee was
employed which is vacant and equal to or less than the position which the employee
vacated, and for which the employee is qualified. The right to return to a vacant position
shall last for one {1 ) year from the commencement of the leave and shall be subordinate
to any employment preference applicable to the position.

Article 2.11.2 Union Security

_The parties agree that it shall be a condition of continued employment that all
employees of the MOA who are covered by this Agreement who are members in
good standing of aA affiliate~ union shall remain members in good standing
and that those employees of the MOA who are covered by this Agreement who
are not members in good standing of aA affiliate~union shall become and
thereafter remain members in good standing e:t:~t=le affiliate I:IAieA tt=lat se:--:iees
tt=le empleyee's elassi:fisatieA on or before the thirty-first (31st) calendar day
following the date of the employee's employment by the MOA or the effective
date of this Agreement, whichever occurs later.-

&
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the appFepFiat~ ,A,ffiliate Union, terminate the employment of an employee who is
alleged to have failed to maintain his membership in good standing as required
herein. The request must be delivered to the MOA Director of Employee
Relations or his designee, must state that the employee has failed to meet the
membership requirements of this article 2.11.2, Union Security, and must request
that the employee's employment be terminated.

~ _The Ge~RGil aRe tRe ,J\,ffiliateUnions agree§. to indemnify, defend and save the
MOA and its officers, agents and employees harmless from any liability or loss
arising out of or in any way connected with termination of the employee's
employment pursuant to the ,/l.ffiliate Union's written request. The ,A.ffiliate Union
may withdraw a termination request at any time before the expiration of the
fourteen (14) day period by delivering a written withdrawal request to the MOA
Director of Employee Relations or his designee.

Article 2.11.3 Dues Check Off

The MOA will deduct from the wages of those employees who have signed a dues
check off authorization form approved by the MOA, on a monthly basis, the regular dues
and initiation fees owed by the employee to the .A,ffiliate Union as certified by the
secretary of the .A,ffiliate Union. The forms being used by the parties on the effective
date of this Agreement are approved. The MOA shall forward such dues and initiation
fees to the Union by the fifteenth (15th) day of the month following the month in which
said dues are checked off. The MOA shall use reasonable care in checking off and
forwarding said dues and initiation fees but shall not be liable for any failure to do so
other than an intentional, bad faith failure to forward said dues and initiation fees. The
.A,ffiliateUnions assume§ all obligations and responsibility for the continued membership
of their members and the collection of their dues.

Article 2.11.4 Stewards

The Gel:lAGil Union may appoint such stewards as are set forth below. All stewards shall be
working stewards. As scheduled by management, a steward may spend a reasonable
amount of time during working hours without loss of pay attending to union business within
the department. The duties and activities of the shop steward shall include handling of
complaints and grievances and administration of the Agreement. All of the shop steward's
wages will be borne by the MOA. Stewards must document the time spent on union
business on their timecards. Shop stewards may be granted leave without pay, not to
exceed two (2) days each year'for training purposes with prior approval of the agency and
the babef RelatieAS maAagef Emplovee Relations Director. Where there is more than one
shop steward in a location, the Union shall designate one steward as lead.

Recognized Stewards as listed:

i".c..l._.~t"""",,:~~ GAe Ste..':aF9 at Ea~le Ri':eF
,'".c GAe Ste..a:aF9 at S~ip GFeek

;;;';ii""~C':" ORe 8!",":aFd al I(;R9 81,eel
'.,c
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~

.
PaFks & ReGFeatieR

GRe Ste'.A:aF9 at~JeFtR ~.~ai~teRaRGe
GRe Ste'.A:aF9 at Seyth ~.~aiRteAaRGe
GRe Ste'.a:aF9 at ~eFtis~lt~Fe

.."..:" c:_"1,,, /"\_- ~~ JIYI~IIIII r"IVla ""~ '," ~II~ I3tt: i:tf~'C ...

Mealth aRS MUmaR Se:--.ises GRe Ste..a:aFd at '.A!eatheFi~ati9R

P~blis '.A!9Fks,;,co;,\C';'; +..".'9 Ste..".'aFeS at K1ge~ Stati9R

Facility Maintenance-
PF9pe:"t'; & FaGility
MaiAtenaAGe

~ ~ Ga:y-Steward.§. at Bering Street
GAe Aig~t Ste..a:aFa at 8eFiAg StFeet
+'.&.'9 Ste..a:aFas at8l.1ilaiAg ~.~aiAteAaAGe

Solid Waste Services +Rfee~ Stewards ..':ithiR the Qepa~"-:".eRt

~

Public Transpor,!ation Two Steward& at GpeFati9R6
+..":9 Ste..":aF96 at Maintenance

.A,Ftiele ~. ~ ~.6 JuFisdietioRal Disputes

Q""~rrl, \Alh",,~o rlo,.i~i~~h~11 hdfin~1 ~nrl hinrlin,., ""n ~11 tho n~r+ior- I In+il +h", ~ir-~. .+'" ;~"""""T"'-,-..~~~Qf~.. ~.:-.. -- ... .-. _..~ -.. .~...~ ~.. -.. ,,-. .;-~. ..

_.~,,_.- _..~-- ~..~ . "':"-'-.-"'~"~ ~. .,,~_..~.. ~~..~ ~ ;_.. -. tll~111 OII~1I

~T~~ ~..~.. :-" -" -- ;.._~ .- ;.._;_.

. :I .. . .
m~~n~~~~il"'h~" rlo\li~o Tho ('"""n,..il "",~\I n,..+ r-~li~ II~UiI;~+", . ,~:,,~

\An+h"",,~ non~lhl ""r li~hilih, "~~o.. +h:~~rtroo...,.on+nr ""~honAli.,,o ro,..rl,i+ ~...;, hiro orw-.nl,..\loor-~-, " ,, ~: '" ~ -~ ~. ;~-, .-.. . '
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Article 2.11.7§ Administrative Notification

The Ge~AGil!:!n iQ!:Lshall be notified in writing of any Municipal directive, memorandum,
rule or regulation which cover or affect areas covered by this Agreement or which affect
any group of employees working under this Agreement. The ./1..ffiliate Union business
representatives shall be given adequate notice by the MOA prior to the time that any
committee defined by this Agreement is convened.

Article 2.11.8Z Bulletin Boards

The MOA shall provide bulletin boards and/or space on existing bulletin boards as
reasonably requested by the Ge~AGil!:l!l!QD..

Article 2.12§ Complete Agreement

The MOA and the Union acknowledge that during the negotiations which resulted in this
Agreement each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement.
The MOA and the Union, for the life of this Agreement, agree that although they have
mutually agreed to discuss any subject relating to this Agreement or the wages, hours
and working conditions of represented municipal employees, no party shall be obligated
to reach an agreement or change an agreement with respect to any subject or matter
specifically referred to or covered by this Agreement or with respect to any subject or
matter not specifically referred to or covered by this Agreement, even though such
subject may not have been within the knowledge or contemplation of the parties at the
time that they negotiated or signed this Agreement. This Agreement replaces and
supersedes all prior understandings, agreements, side letters, letters of amendment,
unofficial employment policies and past practices. Nothing in this Article shall relieve
the parties of their legal obligation to bargain in good faith with respect to mandatory
subjects of bargaining.

Article 2. 13 Amendment of Agreement

The MOA and the Ge~AGil!J .!JlQ!Lmay by mutual agreement agree to modify or amend
this Agreement at any time. No such modification or amendment shall be effective
unless it shall have Jl2§.-been reduced to writing, signed by both of the parties and
ratified by the Anchorage Assembly and the Ge~AGil Union, as may Be Fe~~iFeG BY
,~.ffilia~e YAieA F~les.

Article 2.14 Separability and Savings

Should it be determined by a court of competent jurisdiction that any article of this
Agreement is not in conformity with any applicable law, the parties shall meet and such
article or portion thereof shall be suspended and amended to conform with the law.
This article shall not apply so long as appeal to a higher court of competent jurisdiction
is in process.
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Article 2.15 Successors and Assigns

This Agreement shall be binding upon the successors and assigns of the parties hereto,
and no provisions, terms or obligations herein contained shall be affected by the
consolidation, merger, or change of ownership or management of either party to this
Agreement. This Agreement shall not be affected by any geographical relocation of the
place of business of either party hereto.

Article 2.17§ Productivity

The overriding consideration in the establishment of productivity standards is an honest
day's work for an honest day's pay. Since the issue of assuring the community that they
are receiving the best services for their tax dollars is of critical interest to both
management and labor, labor recognizes that the establishment of such productivity
improvements is the right and obligation of management. It is further recognized that
labor has a right to be informed and participate in the implementation of productivity
standards.

Maximized productivity is recognized to be a mutual obligation of both parties within
their respective roles and responsibilities. Work procedures, schedules and
assignments or any other means of increasing productivity may be established and/or
revised from time to time at the discretion of the Municipality so long as no right
guaranteed employees under this Agreement is violated.

The Ge~AGil aA~ ,Pi.ffjliate~ Unions will cooperate and actively encourage represented
employees to participate in productivitY and employee incentive programs administered
by the MOA.

Article 2.181 Contracting Out

For the purposes of this Article 2. ~ 8, "contracting out" shall mean the procurement of
goods and/or services by the MOA or any agency thereof from sources other than
municipal employees. The Ge\,JAGil Union recognizes that the Municipality has statutory
and charter rights and obligations in contracting for matters relating to Municipal
operations. The right of contracting or subcontracting is vested in the Municipality. The
right to contract or subcontract shall not be used for the purpose or intention of
undermining the Ge\,JAGil Union nor to discriminate against any of its members. The
Municipality further agrees that it will not layoff any employees of an agency, who have
completed their probationary periods and have regular employee status, because of the
exercise of its contracting or subcontracting rights within that agency.

Article 2.19§ Meet And Confer

The parties agree that they will meet and confer in good faith at reasonable times and
places concerning this Agreement and its interpretation or any other matter of mutual
concern to employee representatives and the MOA. The parties further agree that any
party to this Agreement may request, in writing delivered to the other party, that the
parties confer within fourteen (14) calendar days after the date of delivery of the
request, which request shall specify the matter to be discussed. G9~AGil 9F ,ll,ffiliate
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Union requests to meet and confer shall be delivered to the MOA Director of Employee
Relations. MOA requests to meet and confer shall be directed to the pFiAGipal bl::lsiAeSS
r:e~r;~se~tati'.'e ef the ,".ff.iliate Union\...ith ' hiG~ the ~.~G,", ishes te meet. The ~RAGipa~
91::1siAeSS r:e~r:e8eAtati':e ef t~e Gel::lAGil 9F ,".ffiliate Union and the MOA Director of
Employee Relations may designate who their respective representatives shall be at the
meet and confer sessions. AA I::IAe*Gl::lsable _refusal to meet and confer in response to
such request shall be a violation of this Agreement. There shall be no obligation on the
part of any party to reopen, modify, amend, or otherwise alter the terminology or
interpretation of this Agreement, or to make any other agreement as a result of any
such conferences, nor shall the requirement for such conferences alter the rights or
obligations of the parties under this Agreement. The parties recognize that the success
of the MOA in conducting the affairs of government and the job security of MOA
employees and effective administration of this Agreement depend.§: upon mutual
cooperation and frequent and effective communication among all parties. To these
ends, the MOA and the Gel::lAGil aAe its ,".ffiliate Unions fully encourage and pledge
themselves to friendly and cooperative relations eet'.':eeA their: r:espeGti¥e
Fe~r:eseAtati¥es at all levels and among all employees, whether or not covered by this

Agreement.

Article 2.19 Provisions of Seasonal Employee!

2.11.3. Dues Check ~

B. Seasonal Re-Hire. Absent an unsatisfactorvcerformance ratina. Seasonal
Employees will have creferentialoccortuni~ for subseQuent seasoo~1

exists in the followina season. Re-hire of seasonal emcloyees can be
accomplished directlv between the MOA and the re-hire candidate.

possible with regard to Qualifications and comDetenCy. shall have Drioritv

Seasonal EmDlovees in that same classification in the same work unit.

D.
II in the Qrievance process. All Qrievances filed by Seasonal Employees. or
about Seasonal Employees. or about seasonal emplo~ment. are exQressl~

same classification. Seasonal employment in one classification does not
accumulate wage progression credit towards waae Droaression in another
classification.

provided in this Agreement so long as the emDlovee works the normallv
scheduled work dav immediatelv before and after the holida~. Seasonal
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emglovees are not entitled to a oersonal holida~.

Article.

Article 2.20 Provisions of TemDorarv Emolovees

not the time is continuous.

B. Extension of TemDorarv EmDlovment. The duration of a temDora!y

exceptional circumstances exist. Aareement by the Union shall not b~
unreasonably withheld: for examDle under such circumstances where a
temDorarv emDloyee was hired for a specific proiect and for unforeseen reasons
the project can not be comDleted within the six l6) month Deriod.

C. T emporarv Hire Process. The MuniciDalitv aarees to hire T emDora~
Employees in accordance with Article 3.1.

T emporarv Emplovees are sDecificaliv excluded from carticication in all other

expresslv enumerated in this Article.
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SEG+IONARTICLE 3
HIRING, PROMOTION, DEMOTION AND TERMINATION OF EMPLOYMENT

Article 3. 1 Hiring Procedures

The ,A,ffiliate Unions aetiRg tRFe~gR tRe Ge~RGil, agree§. to maintain ~hiring hall&
and to solicit qualified workers, both union and non-union, in order to fill MOA
requisitions for workers. The MOA agrees to use the services of wGR-~hiring
halls and will call upon the .A,ffiliate Union& to furnish all qualified workers the
MOA may require in the classifications covered by this Agreement, subject to the
terms and conditions set forth in this Article 3. 1.

B. Selection of applicants for referral to jobs shall be on a non-discriminatory basis
and shall not be based on, or in any way affected by union membership, bylaws,
rules, regulations, constitutional provisions, or any other aspect or obligation of
union membership, policies or requirements. The ,A,fflliate Unions agree.§ tAm
tRey ..A.-ill ~not discriminate against non-union workmen in referring workers to
the empleyer.M.Q8., and the empleyef MOA agrees not to discriminate against
union workers in selecting job applicants referred by the ,J\,ffiliate Unions.

The empleyeF MOA retains the right to reject any job applicant referred by the
.A,ffiliate Unions,

In the event aA ,A.ffiliate ~ Union is unable to supply the ~FR~leyeF MOA with
qualified workers within forty-eight (48) hours (Saturday, Sunday and recognized
holidays excluded) from when the call was received, the ~FR~leyeF MOA may
recruit workers from other sources,.:. In this case. the MOA 9F-may recruit and
hire pursuant to the provisions of the Municipal Personnel Rules (AMC 3.30};.:-Jf
the MOA hires outside of the hall. the ~Fe':ieee, he...:eyeF, that iA s~Gh iAstaAGes
the ~FR~leyeFMQ8 _shall furnish the .A.ffiliate Union with the name(s) of any such
workers hired, their classification, and date of hire.

E. The MOA may fill vacant positions by recall from layoff or by transfer, promotion,
or demotion.

municipal Union vacant positions.

~. The ,A,ffiliate Unions, astiAg t~Fe~g~ t~e Ge~Asil, and the Employer agree to
disseminate to employees and applicants for employment. notice of these hiring
arrangements.

G-1:1. Any alleged violation of this Article may be the subject of a grievance under
SeetieA Article 7 of this Agreement.
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Article 3.2 Employment Probation

Purpose

Regular status in the classified service is acquired by successfully completing a
probationary period. This probation is the final step in the examination process in which
the individual demonstrates his ability and fitness while management determines
whether an employee is suitable.

Probation; Duration of Probation

tAl Every appointment to a position in the classified service shall be subject to a
probation period as provided in this SeGtieA~.

tBJ Any employee who is initially hired for appointment under this Agreement shall
serve a probationary period of one thousand and forty (1040) hours worked.

. .

(D~t Probation does not apply to an appointment to a temporary position since a
person so appointed serves at the pleasure of the appointing authority and is
subject to summary removal for any reason or for no reason.

{E~~ The Director may consider service rendered in a temporary position in
connection with an assessment of a person's qualifications to apply for a position.
:J:l:\e QiFesteF may seAsiSeF se:-,:ise FeASeFeS iA a tem~eFa:-'.1' ~esitieA as

Glass as tl:\e tem~eFa:-'f ~e5itieA.

Probation - Former and Current Employees

fA.:.~ Re-employed Employees

Re-employed employees shall be subject to a probationary period only to the
extent of completing any incomplete probationary period. except that employees
re-employed to a position in a different agency shall be subject to the
probationary period in the different agency at the option of the agency head with
the approval of the Director. Prior municipal service in a position in the same
class series may be credited toward completion of the current probationary
period if the break in municipal service does not exceed one ffiyear.
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fBl Promoted Employees

Employees who have already satisfied their initial probationary period who are
promoted to a different position shall serve a one thousand and forty (1 040) hour
probationary period in the promoted position. This additional probationary period
may be waived at the discretion of management.

Transferred Employees

When an employee transfers to a position in the same class within an agency, no
probationary period shall be served. When an employee transfers within an
agency to a position in a parallel class or transfers from one agency to another
position in the same class, or a parallel class, the agency head concerned shall
make the decision whether a probationary period will be served, subject to
approval of the Director. The employee concerned shall be notified in writing of
the requirement to serve a probationary period, before the transfer.

Demoted Employees

When an employee is demoted to a position in a class where he previously held
regular status, no probationary period shall be served, except in the case of
demotion for disciplinary reasons.

When an employee is demoted to a position in which he did not hold regular
status, the agency head shall decide whether a probationary period will be
served, subject to approval of the Director. The employee concerned shall be
notified of the decision, in writing, before the demotion.

{EJ Reallocation of Position

The employee in a reallocated position, whether by reclassification or range
change, shall not serve a new probationary period.

fFJ Acting Appointment and Acting Assignment

No probationary period will be required when serving in an acting status. An
employee serving in an acting appointment and promoted directly into that
position shall have acting time count toward completion of probation. Time
served in an acting assignment may be counted toward experience required in
minimum qualifications for class or position.
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Status Upon Completion of Probation

Regular Appointment

Regular appointment to a position in the classified service shall be made only
upon satisfactory completion of the probationary period. It shall be the
responsibility of the agency head to provide the Director a statement, in writing,
to the effect that the services of each employee appointed for a probationary
period have or have not been performed satisfactorily during such a period and
that the employee is or is not recommended to be retained in the services.
Unless action is taken by the agency head to separate or demote the employee
or to request extension of the probationary period prior to the end of the
probationary period, the appointment shall become permanent on the first
working day following completion of the probationary period.

{BJ Extension of Probationary Period

The probationary period of an employee may be extended for a period of time not
to exceed three months at the option of the agency head and with prior approval
of the Director. Notice of such extension and reasons for it shall be given in
writing to the employee with a copy to the Director, prior to the end of the
established probationary period. Such an extension does not, however, change
the merit anniversary date after the probationary period is finally passed.

(CJ Separation During the Probationary Period

If at any time during the probationary period, the agency head determines that
the services of a new or rehired employee have been unsatisfactory, the
employee may be separated from his position without right of heaFiAg GF appeal
or Qrievance.. Written notice of such dismissal shall be given to the employee
prior to taking action.. The union shall be notified in the event of termination of
the probationarv emolovee's emolovmen!.

When it becomes clear that an employee serving a promotional probationary
period is not performing adequately, he shall be so informed in writing with a
copy to the Director, and consideration will be given to demoting him to a position
in his previous class, or in any other available position for which he is qualified or,
lacking an open position, his name will be entered on the appropriate layoff list.

em~1eyee #eF em~le~'meAt BAall be Aeti#iee iA tAe e':eAt e# termiAatieA ef tRe
~FebatieAa~J em~leyee'B em~leymeAt.
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Article 3.3 Seniority

Full-time employees shall be on a seniority list and part-time employees shall be
on a separate seniority list. Seniority shall be measured from the most recent
date of hire of the employee with the Municipality and may be modified by
provisions of this Agreement concerning layoff and leave. Length of service
seniority shall determine annual leave accrual rates, promotions (in the event of a
tie in evaluations), order of layoff, recall from layoff and bumping rights.

fBJ The barQaining unit employee having the longest term of service in the
department as a regular full time and/or reaular Dart time employee aAsJer
~eFmaAeAt ~aFt time '.'.~t~ t~e ~m~leyeF iA eaG~ SiYisieA. shall be first on the
seniority list for the purpose of scheduling vacations and for other purposes
deemed appropriate by the department head including the bidding of shifts.-.l!

applvinQ the Union seniority tie-breaker formula in ADDendix B.

fCJ The MOA shall provide to each ,A,ffiliate Union, current seniority lists eRGe eaGR
si* (6) meRtRs upon reQuest. The lists shall be posted by the ,A,ffiliate YRieRs aRe
tAe-MOA.

{DJ In the event that the Employer abs;orbs the business of, or merges with another
employer, or is party to a merger of any kind, the seniority of the employees
absorbed or transferred thereby shall be determined as in paragraph A above,
and they shall be placed on the seniority lists as appropriate.

fEJ Seniority rights shall be preserved with no loss of time, if within six (6) months of
the date of promotion to a supervisory position outside the bargaining unit the
employee returns to his former classification. During this period the employee
must remain in good standing with the a~~Fe~Fiate affiliate union.

{FJ Employee seniority shall be terminated by the following conditions:

f1~1 Discharge for just cause;

f2.:.} Layoff of twenty four (24) months duration;

f3.:.} Resignation or retirement;

(4) Failure to return from a leave of absence or vacation on agreed date unless
prior approval has been obtained from the management supervisor in the
employee's work unit. Should an unusual circumstance occur and prior
approval cannot be obtained, it shall be the responsibility of the employee to
submit evidence that such unusual circumstance occurred. The employee
must in any case, notify the Employer within two (2) working days of such
occurrence, and the expected duration of the absence. The MOA may
waive termination of seniority in cases where unusual circumstances delay
the employee's return.
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Article 3.4 Evaluation of Employees

Employees will be evaluated at the end of their probationary period and at such times
thereafter as determined by the MOA.. Evaluation of employees will not be conducted
arbitrarily, capriciously or for unlawfully discriminatory purposes. The performance
evaluation is not a disciplinary action under this Agreement and is not grievable or
arbitrable under Article 7. The absence of a current performance evaluation shall create
the presumption of satisfactory work performance. Employees will be evaluated using
the systems developed pursuant to existing MOA Personnel Rule 8 (AMC 3.30.081-
.082).

Article 3.5 Filling Vacancies By Transfer, Promotion Or Demotion

The MOA may elect to fill a vacant position by transfer. promotion or demotion of
existing employees. rather than by requesting a referral from aR .A.ffiliate ~Union
hiring hall. When filling a vacant position by transfer. promotion or demotion the MOA
shall follow the provisions ef e*istiR9 PeFseAAel Ri:lles 3.3Q.Qe8 8, G. aRe G, ..':RiGR
provideQ as follows:

& .Promotion

Promotions shall be made on the basis of the most qualified and will require all
applicants to be minimally qualified. A promotion is the filling of a vacancy by the
advancement of an employee from a position having a lower salary grade. Vacancies in
the classified service shall be filled by promotion whenever practicable and in the best
interest of the service. Promotions shall be based upon merit and may be made in
accordance with the procedures established in these rules.

Major factors in determining promotions are:

Establishing that employees meet the minimum qualification of recruitment
announcements;

{2.:.) Results of competitive examinations when applicable;

Potential for continued development in skills and expertise;

Education, experience and training; aM

{5J Length of Servic8-;-~

ffl.~ AcceptaQle drivina historv as defined in Aooendix A.
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~ . Transfer

A transfer is the lateral movement from one position to another position in the same, or
a parallel class at the same range, without any break in service. The transfer may be
within an agency, or from one agency to another. An employee in a temporary position
may not be transferred to a regular position.

{1J Within An Agency: Transfer of a qualified employee within an agency from one
position to another in the same class may be made without examination or
certification at the discretion of the agency head.

Between Agencies: At the joint request of agency heads and with prior
approval of the Director, a qualified employee may be transferred from one
position to another in the same class, between two agencies.

To A Parallel Class: Transfer to a parallel class shall be made in accordance
with P.~les e.8(G)(~} aAG (~)(SeGti9A 3.3Q.OO8G. ~ aAG G.~) (1) and (2) above.
after it has been determined that the employee possesses the necessary
qualifications and the Director has verified that the two classes involved have a
sufficient relationship. The Director may require a written examination or other
evidence for the purpose of determining the employee's qualifications for the new
class.

(4)4-:--Employee Request: An employee who desires a transfer within a department
for personal reasons shall send his written request through normal department
channels to the agency head, who will make the decision. An employee may
request transfer from one agency to another for personal reasons. He shall send
his written request to the Director with a copy to the agency head. If transfer is
approved by the Director, the employee's name will be added as an unranked
eligible to those certified for any position vacancy that occurs in this class
thereafter, for consideration of the agency head concerned.

Involuntary: Any transfer between agencies, effected for the good of the
service, without the consent of the employee, must be approved in advance by
the Director. The agency heads concerned shall initially furnish an explanation in
writing of the reasons for the change or transfer, and the employee will receive
two weeks' notice, unless the circumstances prohibit notice or the employee
waives the notice requirement.

Employee Application For Transfer Or Promotion To Fill An Announced
Vacancy: An employee who applies for a transfer, promotion, examination or
placement on any eligible list shall submit a '.A.'FitteA Fef:1l1es1 feF SlieR ~eFseAAel
ae1ieA tRF8l1§R Ris 6l1~e~.'i6eF 1e tRe QiF8e1eF Municipal Employment Application
to the MOA Employment Office. An employee may not apply to fill an announced
vacancy within less than six months from date of employment or last transfer or
promotion unless approyed by the Director. Request for such approval will be
submitted in writing with the application for the position. Transfers or promotions
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shall be completed with the mutual agreement of the agency heads concerned
and shall normally be effective within two weeks upon acceptance.

{7J Employee Notice Of Transfer: Upon approval of the Director, and before
completion of any transfer, the employee shall be notified in writing of any
changes in status including pay step, anniversary date, length of service date
and requirement for serving a probationary period.

.Q. Demotion

The movement of an employee to a position in a lower class is a demotion. For this
purpose, a lower class means a class having a salary grade lower than the salary grade
of the position in which the individual is employed.

{1J Reasons:

fa.:.t For lack Of Work Or For Cause: An employee may be demoted for lack
of work in his class, or for cause, aRe iR sase ef the latteF, eRly J;}t:lFSt:laRt ~e
~~. An employee may appeal his demotion for cause in accordance
with 3.3Q. ~Q Article 7.

fb~ Employee Request: If, for personal or other reasons, an employee
requests in writing that he be assigned to a position in a lower class, the
agency head for that vacant position may make such a demotion with
prior approval of the Director in writing. In such cases, the demotion will
be deemed to have been made on a voluntary basis.

{2J To A Lower Class In the Same, Parallel Or Different Class Series:

An employee may be demoted into a lower level position vacancy in a class
series where the duties are the same, parallel or significantly different with the
approval of the agency head for that vacant position and the Director. Such a
demotion requires that the employee be qualified for the position to which
demotion is requested. The Director may require a written examination or other
evidence of the employee's qualifications.

Article 3.6 Layoff and Recall From Layoff

The parties agree that the rights of the parties and employees and the rules concerning
layoff and recall from layoff shall be as set fsFtR iR F2eFseRRel R~le 3.3g. ~ ~~, ..':RiGR
~FeYiees as !~lIe..':s:

fA] Reason for Layoff

Layoffs may be necessary due to the following:

{1J Elimination of a position in the workforce;
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f2J End of a substitute appointment upon return of the incumbent when the
substitute's transfer to another position has not been achieved;

f3J Failure of an employee to successfully complete the probationary period
following promotion when the Director of Employee Relations determines
that there is no other position available to which that employee may be
demoted or transferred; or

{4.:.~ Material change in the duties of the position for which the employee lacks
the necessary skills, knowledge or aptitude.

fBJ Layoff Procedure

No employee shall be laid off except upon at least two (2) weeks advance notice. An
employee who is subject to layoff due to a reduction in force or material change in
duties shall have the right to displace another employee only in accordance with the
following conditions:

f1-,-) Such displacement may occur only in the same agency as the position
subject to layoff;

f3.} The employee subject to layoff must meet the qualifications for the
position occupied by the employee to be displaced, as determined by the
Director of Employee Relations;

(44 The displaced employee must hold a position in the same class as the
employee subject to layoff;

{S.} The displaced employee must hold a lower position in the same class
series as the employee subject to layoff. and that position must be one in
which the employee subject to layoff has previously earned status; and

{6.:.~ The displaced employee must be the least senior employee meeting the
conditions above.

The Director shall offer an employee subject to layoff another vacant position at the
same or lower pay range within the agency or any other agency which may be
available, if the employee meets the minimum qualifications for that position as
determined by the Director of Employee Relations.

I f:CJ Eligibility For Re-Employment

A layoff of more than two years shall constitute a break in service for the purpose of a
person's entitlement to preferential re-employment rights. Acceptance of an
appointment, other than a temporary or provisional appointment, to a position subject to
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the MOA Personnel Rules ordinance constitutes satisfaction of an employee's re-
employment rights.

Article 3.6.1 Recall Rights

A laid off employee has recall rights within the agency from which he was laid off for two
years after layoff. Recall from layoff shall be in order of seniority. A fully qualified (as
determined by the MOA) laid off employee who has recall rights shall be given
preference over all other applicants for a position. The laid off employee must maintain
a current daytime telephone number and address with the department/agency head in
order to preserve his recall rights. If an employee fails to respond and report for duty
within ten (10) working days of call, all rights to rehire are relinquished and the
Employer may consider such rights extinguished. This restriction (extinguishment of
rehire rights) may be waived by mutual agreement of the parties to this Agreement. The
rehire of laid off employees shall continue in order of seniority until the least senior
person with rehire rights has been offered an opportunity to return to work through the
manner herein described.

Article 3.7 Discipline and Termination of Employment

The Employer retains the right. to discharge an employee with status for just cause,
which shall be generally defined as any legitimate business or disciplinary reason. Just
cause shall include, but is not limited to, offenses such as theft, fighting, assault of a
fellow employee, insubordination, gross disobedience, substandard performance or
productivity, absence of an employee for three (3) consecutive working days without
approval, habitual absenteeism and any reason set forth iA ,A,~y~G 3.3Q.QQ5 '.A:hiGh
geAeFally pF9viaes as follows:

"Just Cause" means that sufficient justification exists for the proposed action against an
employee. "Just cause" applies to behavior by an employee which is detrimental to the
discipline, public image or efficiency of Anchorage as an employer. As so defined, proof
of anyone of the following shall constitute "just cause":

f1.:.} Incompetency;

{2J Inefficiency;

(3) lack of any of the qualifications required by AMC 3.30.024 D;

{4.~ Insubordination;

{5J Excessive absenteeism or tardiness;

f:6.:.t Harassment of other employees or the public;

(7J Violation of a written municipal procedure or regulation, which was known
or reasonably should have been known to the employee;
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~:.~ Violation of an oral directive which was known or reasonably should have
been known to the employee;

{9.:.~ Conviction of a crime involving moral turpitude;

~10.:.) Sl-:IBstaAGe aBl-:ISe eA the jeB, Fefl-:lsal te sl-:lBmit te a Sl-:IBstaAGe aBl-:ISe ~est

Sl-:IBstaAGe aBl-:ISe test. Violation of AMC 3.30. 190 Substance Abuse
T estina Polic~:

{11 Any other conduct recognized by reasonable persons as justification for
serious discipline including dismissal.

The Municipality will notify the a~~Fe~Fiate ,"',ffiliate Union of a proposed disciplinary
and/or discharge action before the issuance of the proposed disciplinary and/or
discharge action to allow the opportunity for a Union representative et: the ap~Fe~Fiat~
,A,ffliate lJAieA to be present when such disciplinary and/or discharge action is taken.
The reasons for such disciplinary and/or discharge action shall be stated in writing by
the Municipality.

Article 3.8 Work by Non-Employees

The MOA may use the services of volunteers whenever and wherever they may be
offered, without violation of this Agreement. The Ge~RGil Union and the employee
which it represents join the MOA in encouraging citizen involvement in the betterment of
Anchorage. The use of volunteers shall not directly cause the layoff of any bargaining
unit member.
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SeG:J:IONARTICLE 4
SGHEDUbl!'~G .A.!'~D +IME OFF

HOLIDAYS AND LEAVE

.~~~iGles 4.2: t=4elidays

Article 4._~ 1 Recognized Holidays

New Year's Day (January 1)

Washington's Birthday (third Monday in February)
Seward's Day (last Monday in March) (Through 12/31/2003)
Memorial Day (last Monday in May)
Independence Day (July 4)
labor Day (first Monday in September)
Veteran's Day (November 11)
Thanksgiving Day (4th Thursday in November)
Day After Thanksgiving
Christmas Day (December 25)
One (1) Personal Holiday: (1/1/2004 & Thereafter)
Employee Birthday (Throuah 12/31/2003)

Article 4.21.2 Birthday Holiday Accrual and Use

If an employee is required to work on his birthday holiday. the employee shall receive
holiday pay in addition to the regular pay at the applicable rate for the hours worked.

holiday is scheduled Drior to January 1. 2004.

Holiday. Article 4.1.3.

Article 4.1.3 Personal Holiday

10 hour ersonal holida. Re ular art time em 10 ees shall accrue a ro-rated

to work.

shall be based on the emolovees' status on that date. The eiFtRaaypersonal holiday
must be taken during the calendar year in which it is accrued or be forfeited. It has no
cash value.
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Article 4.2-:.d Holiday During Annual or Sick Leave

A recognized holiday occurring during an employee's annual or sick leave shall not be
counted as a day of annual or sick leave.

Article 4.2.41 Holiday Falling on a Regular Day Off

For employees scheduled to work on a Monday through Friday schedule, when a
recognized holiday falls on a Saturday, the preceding Friday shall be recognized as the
holiday. For these employees, when a recognized holiday falls on a Sunday, the
Monday following shall be recognized as the holiday. For employees working other
than a Monday through Friday schedule, when the recognized holiday falls on the
employee's first day off, the preceding, scheduled work day shall be recognized as the
holiday. When the holiday falls on the employee's second day off, the following
scheduled work day shall be recognized as the holiday.

For employees working a modified work schedule with a holiday falling on their regular
day(s) off, the holiday shall be the employee's work day immediately succeeding or
preceding the employee's regular day(s) off.

Article 4.2.5--1 Forfeiture of Holiday Pay

Employees shall forfeit their right to payment for any holiday if they are on leave without
pay for their entire shift on the last regular work day preceding such holiday or on the
next regular work day following such holiday.

,A,FtiGie 4.2.9 8inhdav "'oUdav

. .

J

QesemeeF 3~1 ~998.

Article 4.2.3 Holiday Hours Calculation for Part-Time Employees.

previous four (4) weeks. divided b~ 160 hours. and multiQlied b~ eight (8} hours.

.A.ltisle 4.3 :J:ime Off

Article 4.~ Paid and Unpaid Time Off PoliGY

The Municipality will provide eligible employees with reasonable periods of paid time off
in accordance with the accrual schedules for annual and sick leave. Additionally,
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employees will be eligible for specified periods of paid time off for military duty, court
duty and te atteAd tRe f~AeFalbereavement leave for ef members of their immediate
family. Temporary and seasonal employees are not eligible for paid leave time eft
under any seGtieA~s of this agreement. Under the conditions specified in this
6ectieA~, the Municipality may approve periods of unpaid time off to allow
employees to meet personal, educational, family or medical needs. Re~~e6ts f~F family
leave sRall be a~~Feved iA aGGeFdaAGe ..A:itR .J\,ftiGle 4. ~8.

Articles 4.3.~1 Accrual of Annual Leave

A. Annual Leave Accrual Rate

1. Full-time aRe PaR tiA=le employees hired prior to July 1, 1991 shall accrue annual
leave at the following rate&:
a) g - 5 yeafs ef se~./iGe 9 f:1el::Jr:s per: paypeFied FesI::JltiR9 iR 234

f:1eI::JFS peF yeaf ,;,

Gt.-11 + years of service
326 ~9~fS peF yeaF

12.5 hours per pay_period Fes~ltiRg iA

2. Full-time aRe PaFttime employees hired after June 30, 1991, shall accrue annual
leave at the following rates:

a't-O - 3 years of service
9H - 7 years of service
~ - 10 years of service
dt-11 - 14 years of service
e}-15+ years of service

6. 15 hours per pay_period
6.77 hours per pay _periodi
7.38 hours per pay _period7
8.00 hours per pay_period7
9.23 hours per pay period-:-

3.
Full-time employees hired after June 30. 1991. shall accrue leave at the followina
~

a. Cashable Annual Leave

0 - 2 ears of service ~ 6. 15 hours er a eriod
3 - 5 years of service. 6.77 hours per pay period
6 - 10 years of service ,,: 7.38 hours per pay period
11 + years of service: 9.23 hours per pay period

b. Non-Cashable Annual Leave

6 - 10 years of service- 1.86 hours per pay period
11 - 19 years of service - 2.62 hours per pay period
20 + years of service- 3.27 hours per pavperiod
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.4, _The above accrual rates are pro-rated based on actual hours paid in each pay
period. excluding overtime.

time hours worked in the pay period in accordan~ with this article.

If any changes occurs in the length of the pay period, the accrual rate per pay period will
be adjusted to result in the same annual accumulation rate as that stated above.

4~. Annual Leave Accrual While on Leave

Leave accrues during the period of time an employee is on paid leave. Such additional
accrual shall be cancelled if the employee fails to resume duty on completion of his
authorized leave. Leave does not accrue during periods of injury leave or leave without
pay.

Annual Leave Accrual Limits

Accrued and unused leave may be carried over from one year to the next for the
purpose of accumulating an Annual Leave Account, or reserve; however, on December
31 of any year an employee may not. have more than 480 hours leave to his credit.

QQ. Sick Leave Accumulation

Sick leave does not accrue separately, like annual leave, on a regular basis; it
accumulates through conversion of excess of hours of annual leave to sick leave as of
December 31 of each year.~ Non-cashable annual leave under this article cannot be
converted to cash.

Article 4.3.3--1 Regular use of Annual Leave

A. An employee shall be allowed to use any amount of accrued leave at the time he
or she .desires that will not be detrimental to agency operations, as determined by
the Agency Head. Agency Heads shall establish a vacation leave schedule no
later than January and shall give consideration
to total municipal service in determining such schedules within each work unit.

Beginning JanuarY 1. 2003. and everY calendar year thereafter. A~t least eighty
(80) hours of annual leave must be taken each year by December 31, with the
exception that this limitation shall not apply to new employees until the second
(2nd) December 31 following their date of hire. EmDlovees who fail to take the full

hours as if they had been taken. The difference between the hours taken and

at the end of the year. It is the responsibility of the Agency Head to insure that
work is conducted and leaves scheduled so that each employee shall have the
opportunity to use his leave at a time that most nearly meets his desires.

Re~...~ eaGR yeaF.
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c. Whenever, in the opinion of the Mayor, it is not feasible or in the best interest of
the service to grant earned leave to an employee, the Mayor may authorize
exceptions to accumulation rules or cash in lieu of leave not to exceed eighty
(80) hours in any calendar year providing the employee shall retain at least
eighty (80) hours of leave in his account.

D. Part time employees leave usage requirement will be pro-rated based on hours
worked.

I E. emer;geRGY Cash-In

in lieu of
accrued cashable annual leave may be obtained ~ReeF emeFgeRsy twice each calendar

e~tliRee iR '.a:FitiRg aRe appFe':ee ey tAe ~mpleyee RelatieRS QiFesteF, provided 9R-the
employee retains at least eighty (80) hours of annual leave in his or her annual leave
account following cash payment. "~me~geR~'.,'1 is eefiRee as a smiGel sit~atieR e':eF
'.&:AisA tAe empleyee Aas Ae seRtFel.

F. Donation of Leave

Requests for permission to donate annual leave to a fellow employee shall be approved
only in the most serious cases such as probable early death, lingering or incurable
illness, or some truly exceptional emergency as might result from a disaster such as
loss of a house and all belongings due to a fire. Onlvcashable annual leave ma~ be
donated. Employees may donate annual leave in accordance with this policy with prior
approval of the Employee Relations Director. Leave may be donated by represented
employees for the conduct. of Union business.

Article 4.3.4.;2Annual Leave Conversion and Cash-In

The followinQ provisions do not aDPlv to non-cashable annual leave.

A. Cash-In

All hours of cashable annual leave in excess of 480, unless committed, or converted to
cashable sick leave under SectieA Article (B) below, shall be paid in cash to the
employee on the last pay period prior to December 31.

B. Sick Leave Conversion

Upon the written request of the employee prior to December 31, up to eighty (80) hours
of excess cashable annual leave may be committed each year into a separate cashable
Sick Leave Account which shall have a cash-in value upon separation.
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c. Advance Leave Pay

The Controller's Office shall provide for Advance Leave Pay when the request is
submitted in writing two (2) weeks in advance of the scheduled leave period and is
approved by the Agency Head.

D. Annual Leave at Termination

Upon termination for any reason employees shall be entitled to payment for unused
cashable annual leave balances. Such payment shall be made at the rate of 100% of
the then current value of the employee's leave balance based upon his factored hourly
rate at time of termination. Non-cashable annual leave shall be forfeited up:on
termination.

Article 4.4 Leave AGGFUal Conversion for Current Employees Hired after AI!!:!!
25. 1995. and before the Effective Date of this Agreement

A. Annual beave .".GGFyal Rate

~ . Effective the first full pay period followina Assembly aDDroval of this Agreement.
~full time aRe F2aFt ~ime employees hired after April 25, 1995 and before the
effective date of this Agreement shall accrue annual leave a~ ~~e fGlle...:iR§ Fa~e6:
in accordance with Article 4.3.1 A3.

a) g 3 yeaFS ef se~;iGe 3.Q8 ~e~F6 peF paype~ie~
~) 4 7 yeaF6 ef 6e~;iGe 3.99 ~e~FS peF paypeFi~ei .
G) 8 - ~g yeaFS ef 6e~;iee 4..3g ~e~Fs peF paypeFi~d; .
e) ~ ~ ~4 ~'eaFS ef 6e~;iGe 4.9~ ~e~FS peF pay~eFiee;
e~ ~ 5. yeaFS ef se~;iGe 9. ~ 5 ~e~,:,r; peF paypeFiee.

d 9R astl;Jal R91;Jr;~ paid iR easR paypeFi9d, +Re ae9ye aGsFl;Jal fates aFe ~F9 Fated ease

e*sll;JdiRg 9\..'eFtiffie.

8. Annual beave AGGFual bimits

, I

.

~~

4. YRI:ISee aRRl:lallea'.'e iR e*sess ef tRe limits statee aBe':e as ef tRe eRe ef tRe last
f3aYf3eFiee iR tRe yeaF shall Be feFt:eitee.
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.G. ,~nnual bea':e SGheduling

.

'. .

m~AiGiP~1 se:-,:iGe iA GeteFmiAiA~ S~GR sGReG~les.

.

e~seG eR Rel:lFS ..&:eFkeG.

g. Non Gashable Sisk beave ASSFual

Re~ ass:'"'..:e Et~FiRg peFieEts ef ~RpaiEt time eft:.

i. SiGk beave bimit

a~e"A! ef 6i~ lea':e ,'.~i6h ma:,' Be a66,..:eo i6 eRe IheIJ::aRO aRO .!e~; ~~Q4Qj
. Re~FS. SiGk ;eave '.&:ill eease te aeeF~e eAse tRe ma*im~m is FeaeRe

Article 4.5
Account

Use 9': SiG!'JAnnyal bea¥e ':eF SiGknessNon-Cashable Sick Leave

Effective the first full pay p~riod following Assembly approval of this Agreement. non-

hours in their non-cashable sick leave account as follows:

A. An employee may use accrued sick leave for absence due to illness, injury,
exposure to contagious disease or due to illness or death in the employee's
immediate family requiring the employee's personal attendance. Doctor or dental
appointments shall be included as cause for sick leave usage.

An employee who is absent shall inform his immediate supervisor of the fact and
reason therefore as soon as possible, and failure to do so within a reasonable

-1-§..
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time may be cause for disciplinary action. Compensation for sick leave shall be
made when leave is used. Advanced compensation for sick leave shall not be
made unless approved in advance by the Director.

2Q. The Employer may require a doctor's certificate before approving sick leave pay.
certifying that the employee was ill or injured. verifying the nature and extent of
the illness and injury and the employee's inability to perform his or her normal
duties. The same type of doctor's certificate may be required for an absence to
attend to an employee's immediate family member.

.

. ..

~se aAA~al leaye f~F s~Gh abSeAGe. +he Fe~~iFemeAts speGifiee iA ,A,. abeye
apply te the ~se ef s~Gh leaye.

Cash Value of Accrued LeaveArticle 4.6

A. Annual leave has no cash value, except as provided in 4.3.4 while an employee
remains actively employed.

Upon termination for any reason, employees shall be entitled to payment for their
unused annual leave balance based on their rate of pay at the time of
termination.

B.

Cashable sick leave available under 4.3.4 B shall be paid to employees based on
the rate of pay at time of cash in or usage.

c.

Non cashable sick and non-cashable annual leave has A9 Gash '.'al~e ~Aless
~sea ~9F iAj~:-'f 9F iliAess cannot be converted to cash nor can it be used for leave
donation purposes.

D.

FUReFal Bereavement LeaveArticle 4.7

An regular employee shall be granted at least three (3) days of paid leave teatteAs the
f!;jAeFal ef a seGeasee memeeF for bereavement of tJ:1e- -M-immediate family member

resides Dermanentlv with the emDlovee. Bereavement SaiG leave is not deductible
from the employee's accrued annual or sick leave: however. at the emDlovee's reQuest.

Article 4.8 Blood Donation Leave

Employees shall be entitled to four (4) hours of paid time off per calendar quarter to
donate blood. This paid time off shall not result in any loss of leave for the employee.
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The MOA shall require proof of donation before qualifying the employee to receive the
paid time off. Such paid time off for blood donation must be scheduled with the consent
of the MOA.

Article 4.9 Court Leave

Employees called for jury duty shall be treated as being on approved paid time off.
Service in court when subpoenaed as a witness for the Municipality or to testify as an
expert witness in a matter relating to their position with the Municipality or to testify in a
matter directly related or ~a result of their employment with the Municipality will be
treated the same as jury duty. Swing shift and night shift employees will be temporarily
reassigned to the day shift for the day(s) of such testimony and shall be compensated at
their regular rate of pay, provided that such days are part of their regularly scheduled
work week. Such paid time off shall be for the hours the employee was otherwise
scheduled to work and shall not be deducted from the employee's personal (vacation)
leave account.

A. During Court leave, employees shall be paid their regular pay, including any
longevity to which they may be entitled. However, employees shall report and
shall have fees paid to them by the court, exclusive of travel, parking and
subsistence allowances, for this period deducted from their regular pay.

B. Employees shall provide their agency head with a copy of a notice of call for jury
duty or a subpoena requiring their attendance in court immediately upon receipt.
Employees ~ill report to the Clerk of Court on day(s) of jury duty.

Employees called for court or jury duty in the morning shall report directly to the Clerk of
the Court rather than the job site. When excused or released from jury duty for the day,
the employee may delay reporting for work for the period of time reasonably necessary
to travel to and from home to change into work clothing.

Article 4.10 Military Training Leave

Any regular employee who is a member of the National Guard or organized military
reserves of the United States, and who is ordered to attend a period of active duty
training shall be allowed up to fifteen (15) working days leave per calendar year for such
purpose. During such leave, employees shall be paid the difference in their regular pay,
including longevity pay, and their military pay and longevity, if any. Such military
training leaves shall not be deducted from accrued annual leave. Employees ordered to
attend additional periods of military training may take annual leave or leave without pay
for such training.

Article 4.11 Voting Time Leave

Employees may be granted leave for the purpose of voting in federal. state or
municipality wide general or special elections if such leave is required by state statute or
municipal ordinance. The MOA shall allow two (2) hours of time off without pay for
employees to vote in a federal. state or municipal election if the employee's scheduled
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work time does not allow an aggregate time of at least two (2) hours within which to vote
and verification of voting may be required.

Article 4.12 Injury Leave

Any regular employee who is injured in the course of performing his duties, and
who receives Workers' Compensation benefits due to that injury, shall be eligible
for injury leave as provided in this Article. If an employee fails to return to work
within one (1) year after the date of the original injury, the Director of Employee
Relations, or his designee, may terminate the employee's employment. An
employee on injury leave may be required to work and perform alternate duties
for which he is qualified and capable as determined by the department head after
consultation with the attending physician. If an employee on injury leave
performs alternate duties he shall be compensated at the appropriate rate for the
duties performed. The time during which an employee performs alternate duties
for the MOA shall not be included in the one (1) year period.

While an employee is on injury leave, health and life insurance coverage shall be
continued in the manner prescribed by the Director of Employee Relations, or his

designee.

C. An employee shall Qotbe entitled to injury leave for the first three (3) da~s'

twen -ei ht 28 calendar da s. If the em 10 ees' disabilit extends be ond 28

'.&.'hish the '.A!eFke,::' GempeAsatieA pa~'meAts aFe pFemisee. The Municipality
shall supplement Workers' Compensation payments beainnina with the fourth (4}
day followina the iniu~ da~to the extent that the injured employee receives AG
meFe thaA eighty percent (80%) of current base pay. with longevity for one (1)
year from the date of original injury. Payments being made by the Municipality
for alternate work performed by the employee shall be counted in determining
whether the employee is receiving eighty percent (80%) of current base pay with

longevity.

ber~l~ased from work and allowed reasonable travel time to and from the
app~intmen!.ln this §ituation. the emolovee shall not be charaed leave. The

apPQintm~nt unless aooroval not to return to work is obtained from the

the date of iniu~.

fG~~ The Municipality's responsibilities under this Article shall terminate upon the
occurrence of any of the following:
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{1J As of the date on which the employee is declared by a physician to be
permanently disabled, or in which a retirement plan commences to make
disability or retirement payments to the employee;

f2.~ As of the date on which the employee returns to work with an unrestricted
medical release. or on which he first engages in any occupation for wage
or profit other than alternate duties for the MOA;

f3J At the end of one (1) year following the date of the original injury; however,
the time the employee spends performing alternate duties shall not be
included in calculating the one (1) year period; or

<:4.:.t Cancellation of the employee's Workers Compensation benefits payments.

fC Ej An employee shall be eligible for injury leave only upon satisfaction of the
following conditions:

t1J The employee shall make a complete report of the injury to the Alaska
Department of labor through his agency head;

f2,-~ The employee shall cooperate with the Director of Employee Relations, or
his designee, to prepare and submit all forms and information related to
the employee that the Director may request;.MsJ.

t3J The employee shall cooperate fully with the Municipality's Workers'
Compensation insurance carrier 89 19A9 a8 provided the employee's
Workers' Compensation claim has not been contested.;-aRG

(4) +Re empleyee Sees Ret \;jse aRR\;jalleave at aRY time.

Article 4.14 Medical Leave Without Pay

{&.:t-j Requirements: Medical leave without pay for non-occupational disability &RaIl
~be granted only:

f~a} Upon the recommendation from the treating physician which outlines the
specific nature of the disability, giving the date the disability began and
estimating the date when the employee will be able to return to
employment. A pregnancy shall be treated the same as any other
disability; and

~~ Upon exhaustion of all but forty (40) hours of the employee's annual leave,
and exhaustion or conversion of all of the employee's sick leave.

{e..:Ji:; Duration: Medical leave without pay may be granted for the treating physician's
estimating term of disability, but not to exceed three (3) months. The Director of
Employee Relations, or his designee, may approve additional periods of medical
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leave without pay as provided in this Article, so long as all such medical leave
without pay does not exceed one (1) year

(3)C--:- Benefit Entitlement: For the first three (3) months of medical leave without pay,
the employee shall receive medical and life insurance coverage, as determined
by the Director of Employee Relations, or his designee. Thereafter, the
employee shall be entitled to receive such benefits only if he pays for them in the
manner prescribed by the Director of Employee Relations.

(4).l;LReplacement Of Employee On Medical Leave Without Pay: Employees on
approved medical leave without pay may be replaced by temporary. fuil-/part-
time employees. depending upon the needs of the agency and the anticipated
duration of the leave without pay. If it has been necessary to appoint a regular
employee to replace the employee on medical leave without pay. the agency
concerned shall appoint returning employees to a comparable position within the
agency. or arrange for appointment in another agency of the Municipality in a
comparable position. if available. and if not. the employee shall be treated as
having been laid off and shall be eligible for re-employment in accordance with
the provisions of Article 3.6. Layoff And Recall From Layoff.

(2:) Article 4.15 Educational Leave Without Pay

The Director of Employee Relations, or his designee, may authorize educational
leave without pay to allow the employee to complete formal undergraduate or
advanced degree requirements, if:

~..1-)

Such education will be of benefit to the Municipality;t1.a)

The employee has been employed by the Municipality for at least two (2)

years;
~b)

The employee has exhausted all of his annual leave and converted the
maximum permissible amount of sick leave to annual leave;

~~

The agency head has certified that employee's absence is unlikely to have
a serious effect upon the agency's performance; and

~G)

No educational assistance shall
educational leave without pay.

~e) be provided to an employee on

~21 A maximum of one 1) year may be granted for educational leave without pay.

f~:Jt Benefit Entitlement: An employee on educational leave without pay may pay
for health and insurance coverage, as determined by the Director of Employee
Relations, or his designee.

~4) Replacement Of Employee On Educational Leave Without Pay: Employees
on approved educational leave without pay may be replaced by temporary or full-
part-time employees, depending on the need of the agency and the duration of
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the educational leave without pay. Employees shall resume their positions upon
completion of educational leave without pay.

Article 4.16 Personal Leave Without Pay

f-1t--Requirements: The Director of Employee Relations, or his designee, may grant
personal leave without pay to employees who request such leave when:

l;8A} The employee has stated a legitimate personal reason on his/her leave request
application; and

(,Li) The agency certifies that the agency is able to perform adequately if the
leave is granted;

fb#t The employee has exhausted his annual leave and converted the
maximum allowable amount of his sick leave account, provided that for
personal leave requests that do not exceed thirty (30) days in duration this
provision is not applicable.

@:.iii) The initial leave is granted for no more than three (3) months. with the
possibility of one (1) extension for an additional three (3) months upon the
same conditions; and

~M The employee pays for the health insurance coverage that he may
choose to receive as determined by the Director of Employee Relations, or
his designee.

~~ Replacement Of Employee On Personal Leave Without Pay: Employees on
approved personal leave without pay may be replaced by temporary or fuil/part-
ti.me employees, depending on the needs of the agency and the duration of the
personal leave without pay.

Article 4.17 Programmed Leave Without Pay

f&::t1 Requirements: If an agency head suspends the work performed by an employee
for more than one (1) week, but no more than eight (8) work weeks in a calendar
year, the employee may choose to be laid off pursuant to Article 3.6 of this
Agreement, or to take programmed leave without. pay, if that option is offered by
the Director of Employee Relations, or his designee. An employee who is on
programmed leave without pay may choose to use annual leave for any portion
of that leave.

f.e::.2-) Duration: No more than sixty (60) days of programmed leave without pay shall
be available pursuant to anyone suspension of work by an agency head.

~,1:) Benefits: An employee on programmed leave without pay shall continue to
receive life and health insurance coverage, as determined by the Director of
Employee Relations, or his designee, but annual leave shall not accrue during
that time.
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~4) No employee on programmed leave without pay shall be replaced at any time by
reason of such leave, nor shall the work of their position be assigned to another

employee.

Article 4. 18 Family Leave

The Alaska Family Leave Act CAFLA)(AS 23.10.500 - .550) and the Family and Medical
Leave Act of 1993CFMLA) (Public Law 103-3) entitle eligible employees to periods of
leave for childbirth, adoption, to care for a close relative with a serious health condition
or if the employee is unable to perform his or her duties because of a serious health
condition. This seeti9R article is intended to comply with the requirements of those Acts.
The terms used in this seeti9R article have the meanings defined in those Acts.

Family Leave Eligibility, NotiGe-a~.dCuFati9-nA.

L .::h-An AFLA eligible employee is eli~iele te take ~amily bea':e if tRe em~leyee
has- shall have been employed by the Municipality for at least 35 hours a
week for at least six (6) consecutive months or for at least 17.5 hours a week
for at least twelve (12) consecutive months immediately preceding the leave.

hours durina the Dast twelve (12) consecutiv~ months. immediately
Drecedina the leave.

LEligibility for Family Leave is not gender based and is available to both male
and female employees.

4. In all circumstances it is the Munici to invoke the
~m~lo~ee's Familv Leave entitlements and orotections u~on receigt. of
information that the leave for a
famil~ leave condition. commencina with the first dav of Eamilv Leave.

bQth AFLA and FMLA. such entitelements shall run concurrently.

Article 4.18.1 Familv Leave Entitlement and Notice.

A. Pursuant to the Federal FamilY Medical Leave Act, ~gn eligible employee
shall be entitled to a total of 12 work weeks of leave within a 12 month period for

one or more of the following:

;~~~;~el:fc~i~~gRaR~Y aRe the birth of an
"...

a1. -

Beeal,lse ef tRe placement of a ~seA eF 8al,l~RteF with the employee for

adoption or foster care,.~
9~. -
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~. --: IA eFSeF te ~care fer- -.Qf.--the emQlo~ee's spouse, eF a seA, sa~ghteF
~~or parent ef the em~leyee, if such spouse, seA, sa~ghteFQ hi!.Q..:or
parent has a serious health condition~

9::4. _8eeal:Jse ef the emglo~ee's own a-serious health condition that makes the
employee unable to perform the functions of the employee's position.

3. e~eAaea elifti9il:t';.
B. Pursuant to the Alaska Famil~ Leave Act, ~~n eligible employee shall be

entitled to aA aaaitieAal si* (9) ..&..eFk ..&..eeks ef leaye ..&..ithiA the same ~ 2: meAth

pefied~

1. eighteen (18) work weeks' of leave within a twelve (12) month period due
to subsections-a-AJ1} and e8.m above (excluding placement for foster
care): an~

2. eiahteen (18) workweeks' of leave within a twenty-four (24) month period
due to subsections A (3) and (4) above.

d~e ~e 6~b6eGtieA6 G aAd d abeve.

Limitations on Eligibility. An employee's eligibility for Family Leave for birth or
placement of a son or daughter expires 12 months after the birth or placement.

4.Q.

Where the need for Family Leave is foreseeable based on an expected birth or
placement or for planned medical treatment, the employee shall provide the
agency head with not less than 30 days' notice before the date the leave is to
begin. However, if such notice is not possible, the employee shall provide such
notice as is practicable.

iQ.

Article 4.18.28.Certification

Employees requesting Family Leave shall provide certification of the
circumstances on which the request is being made including the statement of a
health care provider of the employee's pregnancy, spouse's pregnancy or a
serious health condition of the employee or the employee's spouse, son,
daughter or parent and documentation of placement or adoption proceedings.

Prior to returning to work, employees who have been on Family Leave due to
their own serious health condition shall present a certificate from the employee's
health care provider that the employee is able to resume work.

GArticl~ 4. 18.3Measuring Period

The twelve (12) month period during which an employee is eligible for Family Leave
shall be the "rolling" 12 month period measured backward from the date an employee
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begins any Family Leave (except that such measure will not extend back before August
5, 1993).

G-:Article 4.18.4Coordination with Other Leave

Employees requesting Family Leave shall first exhaust their accrued annual ~
§i.gJ.Lleave before utilizing leave without pay. However, at the employee's
discretion, a maximum of forty (40) hours of accrued annual leave may remain in
the employee's leave account. empleyees Fe~~estiAg Famil~' leaye ~AeeF tt=le

BefeFe ~tili~iAg leaye '.&:itt=le~,t pay.

-1-,8.

Injury leave due to a serious health condition is considered Family Leave
because of a serious health condition that makes the employee unable to
perform the functions of his or her job. Familv leave under these conditions run
concurrentlv with Injury Leave.

Employees who have exhausted their Family Leave may request Leave Without
Pay under the provisions of 4. 14 and 4. 16.

~Article 4. 18.5Benefit Entitlement

Health insurance coverage for employees on Family Leave shall be maintained on the
same basis as such coverage is available to an employee who is actively at work during
the first twelve (12) weeks of Family Leave during the measuring period. Employees on
e~eAeee Family Leave be~ond the first twelve (12) weeks shall be eligible for such
coverage only to the extent he or she pays for it in a manner prescribed by the Director.

~Article 4.18.6Replacement of Employee on Family Leave

Employees on Family leave may be replaced by full/part-time or temporary
employee(s) depending on the needs of the agency and the duration of the Family
leave. Employees shall resume their positions upon completion of Family leave.

Article 4.19 Unauthorized Absences

Any employee who is absent from duty shall report the reason theFef~Fe to his first line
non-represented supervisor as soon as possible. Unauthorized or unreported absences
shall be reported as absence without pay. and may be cause for disciplinary action.
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SEG+IO~~AB!!9L~ 5 COMPENSATION

Article 5. 1 Wage Rates

.A,. Wages paid to employees shall be as specified in SestieA Article 12 te-Qlthis
Agreement. All employees will be compensated under a pay range and step
system.

The wage& schedule specified in SeetieR Article 12~ of this Agreement shall be
adjusted s~FiRg the liJe ef this ,A,gFeemeRt as follows:

{1J Effective as ef tRefiF6t f~11 f)ay f)eFiea afteF JaR~a:-'; ~. ~ QQQ the first full pay
period followina Assembly a~oroval, the hourly wage rates in SeGtieR Article12~
shall be aaj~stea e~~al te tRe tetal peFGeRta~e eRaR~e ef tRe ,1\,ReReFa~e

tRFee aRa eRe Ralf peFeeRt ~3.5~1c.) increased four (4) oercent as soecified in
Article 12.3.

, 0

ma*im~m iRGFeaSe ef: tAFee aRe eRe Aalf: peFGeRt ~3.e~tf:,).

employee was employed for the previous thirtY (30) calendar days.

re ular
em

urban consumers) CPI-U from January 1. 2004 to December 31. 2004. u~ to a
maximum increase of three (3) cercent. unless the oction for a wage re-ocener is
exercised by either DartY crior to October 1. 2004.

~
AeAet~eless :-~Gei'.'e t~e eyeFall ..a:age iAGFeaSeS set feFt~ iA tRis

Article 5.2 Starting Rate On Initial Employment

A. Original appointment to any position shall be made at the entrance rate, and
advancement from the entrance rate to the maximum rate within a pay range
shall be by successive step~. Upon recommendation of the Agency Head, the
Director may approve initial compensation at a rate higher than the minimum rate
in the range for the class when the needs of the service make such action
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necessary, provided that any such exception is based on the applicant's
experience and ability over and above the qualification requirements specified for
the class, or if a critical shortage of applicants exists. Such approval shall be
made in writing prior to appointment.

B. Advancement from step to step within a pay range shall occur only on the
anniversary date of the employee's employment in that classification or pay

satis!3st9:-'f peFt:9FmaRGe FaliRg 8~FiRg IRe pFese8iRg 7'eaF. In the event of an
upward reclassification or range change, the merit anniversary date shall remain
unchanged.

,

ma"im",!, Fale ellhe FaRgeleF Ihe;F ~e.jt;eR a..~e.ified iR SeGl;eR 1:1, IheiF~ay

Article 5.3 Overtime Pay

Employees shall be paid at one and one-half (1 1/2) times their factored hourly rate of
pay for all overtime worked at the direction of the MOA.

Article 5.4 Shift Differential

A:--Employees shall receive shift differential premium pay per this seeueA ~
based upon the majority of continuous hours worked during their scheduled shift.
In those cases where the hours worked are evenly split, the higher shift
differential shall apply. The start of an employees shift will not be established or
changed solely to cause the majority of his/her hours to be paid at the lower shift
differential rate. The shift differential for swingshift is 3% of an employee's base
hourly rate of pay. The shift differential for the night shift is 6% of an employees
base hourly rate of pay.

Article 5.5 Holiday Pay

A. Except as modified by paragraph B below, full-time employees shall be paid eight
(8) hours of pay at their factored rate of pay as holiday pay for each recognized
holiday. Part-time employees shall receive pro-rated holiday pay based upon the
hours which they normally work. All hours worked on a holiday shall be
compensated at the employee's appropriate factored hourly rate with exceptions
noted in 4.2.5.

B. If a full time employee on an alternate schedule i.e. ten (10) or twelve (12) hour
days works on a holiday I the employee will receive regular pay for the hours
worked and be entitled to ten (10) or twelve (12) hours of holiday pay.

If a full time employee is working an alternate schedule and does not work on the
holiday I that employee will be entitled to holiday pay equal to his or her scheduled hours
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for that day i.e. if a full time employee on a ten (10) or twelve (12) hour schedule does
not work a holiday, that employee will be entitled to ten (10) or twelve (12) hours of

holiday pay.

Longevity PayArticle 5.6

longevity pay is additional pay as a reward for length of service.

Article 5.6.1 Length of Service

Length of Service is interpreted as "Total Continuous Municipal Service" which includes
time worked in all positions and classes, including breaks in service as defined below.

Article 5.6.2 Length of Service Date Computation

Length of Service date is the date of original appointment to Municipal service advanced
by the number of calendar days that total leave without payor injury leave exceeds
thirty (30) during each calendar year and, for employees on the payroll as of January 1,
1981 only, by the number of years, months, and calendar days not worked between a
separation and a reinstatement or re-employment. Length of service date computation
will not be bridged for leave accrual or longevity pay. Time served in temporary Q[
seasonal appointments shall be included only for employees who move directly from
such temporary or seasonal appointments to a regular positions with no break 1n

service.

Article 5.6.3 Length of Service Date Determines

When the annual leave accrual rate changes;
When an employee is entitled to longevity pay;
When an employee is entitled to a Service Award

Article 5.6.4 Longevity Pay

Longevity pay is additional pay as a reward for length of service. Effective date for
longevity pay increase shall be the employee's length of service date. Longevity will be
paid only to employee's hired prior to January 1, 1981 as follows:

~O§~1c; ef base ~a~' afteF 5 ~'eaFs ef tetal se=-,.'iee
~ 06~1c; ef base ~ay afteF 6 ~'eaFs ef tetal se=-,:iee
~o+& ef base ~a~' afteF 7 :,'eaFs ef tetal se=-,.1ee
~ 08~/;, ef base ~ay afteF 8 ~'ea:-~ ef tetal se=-,.'iee
~Og~fc. ef base ~ay afteF 9 yeaFs ef tetal se=-,.'iee
~ ~ O~/;, ef base ~a:,' afteF ~ 0 yeaFs et tetal se=-,.'iee
~ ~~.§~/;, ef base ~a:,' afteF ~ 5 ~'eaF6 ef tetal se=-,.'iee
115% of base pay after 20 years of total service
117.5% of base pay after 25 years of total service
120% of base pay after 30 years of total service
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Article 5.6.5 Longevity Continuation

Not withstanding the above, longevity pay shall not be paid to any employees hired,
rehired, or re-employed after January 1, 1981. Employees on the payroll as of January
1, 1981 shall continue to be paid longevity pay unless they resign, are laid off for longer
than one (1) year without re-employment, or are discharged for cause. After January 1,
1981, length of service date computation will be bridged only for service awards; length
of service date computation will not be bridged for leave accrual or longevity pay

Article 5.6.6 Service RecoQnition

implemented as follows:

Service Recoanition pay shall be:

103.5% of base Day after fifteen (15) years of service

pay shall be:

103.5% of base Day after ten (10) years of service.
107.0% of base Day after fifteen (15) years of service.

pay shall be:

103.5% of base Day after ten (10) years of service.
107.0% of base Day after fifteen (15) years of service.
110.5% of base Day after twenty (20) years of service.

Article 5.7 On-Call Pay

Employees who are in on-call status at the direction of the MOA shall be paid two (2)
hours of pay at their factored straight time rate for each work day or portion thereof
spent in on-call status. (Reference 10.11)

CallOut PayArticle 5.8

Employees who are working in callout status shall be compensated at one and one-half
(1 1/2) times their factored rate of pay for all hours worked with a guarantee of at least
four (4) hours of pay at the factored straight time rate for each callout. The MOA
agrees not to use shift change language to avoid paying call out pay for those members
required to attend meetings outside their standard shift time. (Reference 10.9)
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Article 5.9 Standby Pay

Employees in standby status shall be compensated at their applicable rate of pay.

Article 5.10 Travel Pay

Employees performing work related travel at the direction of the MOA shall be
compensated and/or reimbursed as specified in MOA Policy and Procedure 68-1 and
68-2.

Article 5.11 Meal Allowance

Where employees are given a meal break when working more than four (4) hours
beyond their scheduled shift, they will be paid five-- -DJrJ!jLdollars ($e~.OO) to partially
cover the cost of the meal.

Article 5.12 Deductions From Pay

The MOA may deduct monies owed to the MOA under any MOA program in which the
employee is participating which calls for payroll deductions, such as tuition
reimbursement and dues checkoff. The MOA may not make any other deductions from
employee pay except as authorized by law or written agreement with the employee.
Any such written agreement must be concurred in by the Union.

Article 5.13 Work In Different Classification

~

~ When an employee is temporarily assigned to work fGF at least two (2) or more
consecutive hours ef a BRitt in a higher classification,-iRGI'-IeiAg, ei;Jt Aet limi-ted-tG-;
assigAmeAts feF tFaiAiAg ~~F~eses, within the barQaininQ unit, the employee will be
compensated for all hours worked in the higher classification at tRe-step .Lin the pay
FaAge a~J'}liGaele te tRat higher classification QL,-'..AiGA ,-'..ill gi':e tAe em~leyee a J'}ay
iAGFeaSe five (5) percent above his or her current rate of pay whichever is Qreater.

~eF6eA ,-'..Rese ~esitieA is eeiAg fillee .

!L When an employee is temporarily assigned to work in a lower classification, the
employee will be compensated for all hours worked in the lower classification at his
regular applicable rate of pay.

being continuously monitored on-site is not coyered by this article.
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The MOA shall designate an employee to perform the duties of lead man on a shift
or job with regularly assigned foreman or lead man when foreman or lead man is
absent for at least two (2) hours. The emolovee shall be comoensated at five (5)

fQreman.

IiL

L Comfort and lunch breaks, and activities incidental to the Ri6-duties of a foreman or
lead man normally occurring during the day are not to be construed as absences.

the emglo~ees' current rate of pay.

Article 5.14 Reclassification Request

An employee who believes that he consistently performs work in a higher established
classification may file a request for reclassification in accordance with AMC 3.30.027 B
which provides as follows:

Employee Requests: Employees shall have the right to the consideration of requests
they may have regarding the application of the classification and pay plans to their
position. The employee shall make his request through his agency head, who shall
forward the request with his comments and recommendations concerning the
appropriate allocation to the Director for his review. The employee and the agency
head will be advised in writing on the disposition of the request. (AO 79-195).

Micle 5.15 Pay Day and Pay Time

All employees covered by this Agreement will be paid every other week. The
Municipality will maintain its present practice of distributing paychecks by noon on each
payday. If payday is a recognized holiday, then payday shall be the last working day
prior to the recognized holiday. All paychecks shall be distributed by designated
management personnel. The Municipality shall provide for automatic payroll deposit
which employees may elect to use.

Article 5.16 Errors in Pay

There shall be no liability on the part of the MOA with regard to the preparation and
delivery of paychecks other than for intentional misconduct. The MOA will reimburse an
employee for any proven loss suffered by the employee as a result of intentional
misconduct in the preparation and delivery of the employee's paycheck. Confirmed
discrepancies in pay will be corrected by the MOA by the next payday occurring more
than seven (7) days after the discrepancy is confirmed. Failure of the MOA to correct
confirmed discrepancies by the next payday occurring more than seven (7) days after
the discrepancy is confirmed shall entitle the employee to receive eight (8) hours pay for
each day after the payday during which the discrepancy remains uncorrected.
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,J\.Ftisle e. ~ 7 8uilding InspeGtions SGhedule

Fe§aFaless ef Re~FS '.£:eFkea.

Article 5.1gZ Mid-Term Classification Changes

If, during the term of the Agreement, the Employer creates a new classification, the
applicable wage rate is subject to negotiations and arbitration, if necessary.

The employer's decision to create a new classification is not subject to arbitration.
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BENEFITSSeC+lg~! ARTICLE 6

Article 6. 1 Health Program

I A.

For calendar vear 2003 the MOA shall provide A~ plan of medical, audio, vision and
dental benefits BRal1 be FRaSe a'.'ailablete -1Qr eligible employees under a
comprehensive medical plan with a required hospital and prescription drug Preferred
Provider Organization (PPO). The plan includes the cost containment features of
hospitalization utilization review, out-patient surgical review, individual case
management, and the managed mental health program. The plan of benefits can be
modified by written agreement of the parties.

80- bit~ IR8UraRGe

-~ ~r_' .;..a_..a ;~ [: &"'...1,..,.. T&...", ...0'W't...1"'\1~~ ,.,ill h~\I~ th~ ,.,...t.inn nLnl-trr.h~"i", ~i+h~.. ~i ~ nt\f\
dO ~1t;lYII:i~1:i III C ~~I~ II.~ ~""",-,~~ .,~.~ ,..~ ~,.., -. , ~ _., "v,vvv.

,.,..r T&...", "",I",i"i...",li+\I'~ ""'~O'W'tjl,~ll"\ri& ~-t ~ (\(\(\ & ";,, lif,.. ;...". Ir..."""" i+ \,iA~~g~.-~la9~. . ..- , ,.7 - ,...~ .~. ,..- ... ._,--- ~~_.- ...~"""""""" " ""V.'~"'"

. .
G. SheA :J:eFm Qisabilit';

~

B. MOA Health Flex Plan Effective January 1. 2004

~~

the next year beainnina January 1, 2004.
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EligibilityG.Q.

Full-time and part-time employees may be eligible to participate in health, life and
disability programs subject to the provisions of the plan. Part-time employees must be
scheduled to work a minimum of 20 hours each week to participate in this program.

&mpleyee aAd-Municipal an~ Employee ContributionseQ.

tReif eligiBle eeJ;)eAeeAts.

remain at $79.98.

reaulations. such emolovee contributions will be on a ore-tax basis.

for the next calendar year.

Municioalitv and the emolovee.

There shall be no return or refund of premium of any kind to any employee.

shall be Qaid bv the emDlovee throuah Davrolldeduction.
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F. Lana Term Disability

Qer month.

G. Short Term Disability

Compensation injuries.

shall be caid by the emcloyee throuah cayroll deduction.

-;~fHAS ef pFemiHm ef aAY kiAS te aA1' empleyee.

BY tt.le empleyee.

~~~

~ai8 BY em~19yees.

Health Care Cost Containment CommitteeArticle 6.1

The Municipality and the Gel:JAeil!1nion shall establish a joint health care cost
containment committee. The committee shall have an equal number of JCC and
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Municipal representatives, and shall meet regularly, but no less frequently than
quarterly. The committee shall have as its mission the design of programs and actions
which will contain or reduce the cost of the health care program.

Article 6.1.2 Health Promotion

The Ge~AGil Union recognizes that the provision of a safe work environment and
encouragement of a healthful workforce is the right and obligation of the MOA. The
Ge~RGil aRe its ,A,ffiliate Unions agree§. to cooperate with the MOA in the exercise of this
right and fulfillment of this obligation so long as no right guaranteed under this
Agreement is violated and with the recognition that participation of its members in any
health promotion programs made available by the MOA shall be on a voluntary basis.

Article 6.1.3 Health Plan Re-Opener

~

Article 6.2 Savings Plan

Employees shall be eligible to participate in the Municipality's 401 (K) and 457 savi~g~

Article 6.3 Retirement

The Municipality shall maintain, for eligible employees covered by this Agreement, the
Public Employees Retirement System as legislated by the State of Alaska, and shall not
diminish its current level of participation in the program.

Article 6.4 Health Care Reform

Should state or federal legislation mandate change in premiums or, care coverage, the
parties agree to reopen negotiations.

Article 6.5 Pre-Tax

Any premium expense paid by the employee through payroll deduction may be paid on
a pre-tax basis to the extent allowed by law.
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DISCIPLINE AND RESOLUTION OF DISPUTESS&C:J:IONARTICLE 7

Article 7. 1 Discipline

In normal circumstances the MOA shall follow a program of progressive discipline,
consisting of: oral warning, written reprimand, suspension for a period to be determined
by the department head or his designee, with or without pay, demotion or termination of
employment. The MOA may impose discipline at any level depending upon the severity
or frequency of the offense.

Grievance DefinedArticle 7.2

Only complaints or disputes of an employee acting through the Ge~AGil!:!olQ.!}, arising
under this Agreement and involving an alleged violation, misapplication or
misinterpretation of this Agreement or complaints of the MOA or the Goof\GH-~QjQnshall
be subject to the grievance procedure. The MOA or the Ge~AGil Union may file a
grievance on its own behalf only when the grievance alleges a violation, misapplication
or misinterpretation of this Agreement which deprives the MOA or the Ge~AGil Union of
a specific right, power or entitlement granted or reserved to it in this Agreement. MOA
and Ge~AGil Union grievances shall be filed in writing commencing at Step II of this
grievance procedure. Allegations of unlawful discrimination shall not be grievable under
this Agreement unless all public agencies which might have jurisdiction to investigate
such allegations refuse to do so.

A grievance may be filed by the Ge~AGil Union on behalf of all employees who are
similarly situated. Such "class action" grievances must identify all members of the class
with sufficient particularity to enable the parties to determine who would be affected by
the resolution of the grievance. Class action grievances must be signed by one
member of the class, and must be filed on the ,J\,JGG Union grievance form.

Ge~Aeil te tRe a~~Fe~Fiate ,J\.ffiliate YAieA. The Ge~Aeil Union shall provide to the Labor
Relations Manager a list of business representatives who are eaeR ef tRe ,~.ffiliate
Union~ designees for the purpose of pursuing and resolving GelJAeil Union grievance
matters. This list shall be resubmitted any time there is a change in personnel on behalf

of the GelJAeil Union.

Article 7.3 Grievance Procedure

The procedure for the resolution of grievances is hereby provided.A.

When a situation arises which becomes a basis for a grievance, the Union and
the Municipality will make every effort possible to informally resolve the grievance
administratively. In the event that the problem cannot be thereby resolved, the
grievance shall be reduced to writing on a standard form agreed to by the parties
within ten (10) working days of the event giving rise to the grievance and the
following procedure will be used.
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The written form of the arievance shall contain the followino information:

arose;

(2} The remedy reQuested;

relied u~on. or claimed to have been violated: and

l4) Date of alleaed violationls).

In the application of this article, "days" shall exclude Saturdays, Sundays, and
recognized Municipal holidays. Nothing in this seetieA ~rticle shall be construed
to prevent settlement of a grievance by mutual agreement of the parties at any
time. The expenses of the arbitration shall be borne equally by the Municipality
and GeI:lAeilf,~,ffiliate union representing the grievant.

B.

At each step the time requirements may be extended by mutual agreement.
Failure by either party to follow the time limits for advancing the grievance to the
next step in the grievance and arbitration procedure set forth below shall result in
the grievance being resolved against the party failing to follow time limits without

precedent.

c

For cases involving discharge the grievance procedure shall begin at Step II of
the procedure and the parties agree to make every effort to schedule the
arbitration on an expedited basis.

D.

Article 7.3. Step One

The written grievance shall be distributed to the responsible Department Head within
ten (10) working days of when the event giving rise to the grievance occurred. The
Employer shall have ten (10) working days from receipt of the written grievance to meet
with the ,",ffiliate Union and attempt resolution. Within ten (10) working days after the
Step I meeting the Department Head must Issue a written response.

Article 7.3.2 Step Two

Upon receipt of a denial of the grievance at Step One. the affiliate Union shall have ten
(10) working days in which to notify the babef RelatieRs ~.~aRageF Director, Emplovee
Relations or his/her designee that the grievance remains unresolved and that the
,l\,ffiliate Union wishes to appeal the grievance to Step Two. If notification is given, then
the Union and the baOOf-.RelatieRs ~.~aRa!iJeF Director, Emplovee Relations or his/her
designee shall meet within ten (10) working days of that notice to attempt resolution.
Within ten (10) working days after the Step II meeting the babeF RelatieRs Qi¥isieR
Director, Emplovee Relations must issue a written response.

In the event that the G91:1ASii Union or the MOA files a grievance at Step Two of this
procedure, the bae9F Relati9A6 ~.~aAa~eF Director. Emolovee Relations or his/her
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designee and 8A 8~tReA2:e8 Fef';)FeseAtative ef the Ge~A6il Union shall meet within ten
(10) working days of the receipt of that grievance in an attempt to resolve the grievance.
Within ten (10) working days of that meeting, the party against whom the grievance is
filed shall issue a written response.

Article 7.3.3 Step Three

The request for arbitration may be made by either party and must be made in writing
within 10 working days of receipt of the Step Two response. The arbitration shall be
conducted pursuant to the procedural rules set fort in the labor Arbitration Rules Of The
American Arbitration Association and generally accepted principles of labor arbitration.

Article 7.3.4 Arbitrability

In the event that any question involving the procedural or substantive arbitrability of any
grievance arises, such questions of arbitrability shall be arbitrated in a separate hearing
prior to the commencement of arbitration on the merits of the grievance.

Different arbitrators shall be used for the two hearings. The hearing on the merits shall
not commence until a decision is rendered on the arbitrability questions.

Article 7.3.5 Selection of the Arbitrator

The parties shall attempt to establish a permanent panel of predominantly Alaskan
arbitrators within thirty (30) days of the effective date of the contract. The panel shall be
initially established by the Employer and the GeI;lA6j.I~nion each submitting a list of
seven (7) arbitrators to each other. In the event that the name of any arbitrator appears
on both lists, that arbitrator shall be considered accepted and shall be placed on the
panel until a panel of seven arbitrators and two alternates is filled. The remaining
vacancies shall be filled by the random drawing of the remaining names on both lists. In
the event that a member of the permanent panel should withdraw or otherwise no
longer be able to serve upon the panel, one of the alternates will fill that vacancy and
parties will meet and select another alternate.

To select a specific arbitrator to hear any grievance properly appealed to arbitration, the
parties shall alternately strike arbitrators from the permanent panel of seven (7)
arbitrators until one name remains.

At any point, this arbitration selection process can be waived by the mutual consent of
the parties.

Article 7.3.6 Authority of the Arbitrator

The arbitrator shall conduct a hearing according to generally accepted standards and
procedures for grievance arbitration and the procedural rules of the Labor Arbitration
Rules of the American Arbitration Association. The arbitrator shall have no authority to
add to, alter, delete or modify any statute. regulation, ordinance or provision of this labor
agreement. The arbitrator has no authority to grant any relief that is not reasonably
contemplated by the grievance, or to issue any award on a matter not raised in the
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grievance. The arbitrator's authority and jurisdiction is strictly limited to the interpretation
and application of this agreement.

The decision of the arbitrator shall be final and binding on all parties.

ServiceArticle 7.3.7

Unless otherwise agreed between the parties, grievance filings and responses will be
mailed return receipt requested. Questions concerning timeliness of filings will be
determined by return receipt records. If agreed by the parties, facsimile transmissions
or hand deliveries may be used as an alternative means of filing a grievance or

response.

Article 7.3.8 Existing Grievances

All grievances and arbitration cases pending at the time of execution of this
Agreement shall be subject to all conditions of the grievance procedure in effect at the

time the grievance was filed.

Article 7.3.9 Personnel Files use in Arbitration

No document contained within an employee's personnel file(s) may be used in
arbitration or other hearing, unless timely notice of a copy of the document is provided
to the employee at the time it was entered into his file.

The employee shall sign .§..!Lacknowledgement indicating receipt of the document.
Such acknowledgement shall not constitute the employee's concurrence with the

contents of the document.
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SeG+IGNARTICLE 8
WORK RULES

Article 8. 1 Safety

Safety rules shall be as follows:

The MOA and the Union will cooperate in designing and carrying out a safety
program affecting all employees.

The regulations concerning safety and equipment standards shall be governed
by local, state and federal government rules, which shall be followed by the
MOA, the GeYAsil. all ,"',ffiliatee Unions. and all employees.

Employees shall be required to turn in equipment condition reports as prescribed
by the appropriate department.

(C)

All equipment which is unsafe shall be reported to the appropriate supervisor or
his designee, who shall take immediate steps to correct the items reported. No
employee shall be disciplined for refusing to operate unsafe equipment.

(D)

appropriate official at the scene.

(E)

Employees must submit accident and injury reports prior to leaving the work
place at the end of the work day if practical. Employees must use any and all
safety equipment paid for or furnished by the Employer. Failure of employees to
use such safety equipment will subject the employee to appropriate
administrative or disciplinary action.

n

The Employer shall furnish such safety equipment as is required for the safety of
employees. Safety devices and first aid equipment as may be required for safety
and proper emergency medical treatment shall be provided and be available for
all employees working under adverse conditions. The Employer shall furnish
seat belts for all passenger cars, pick-up trucks, and buses and employees shall
utilize seat belts at all times while operating any equipment with seat belts.

I (F:.@)

The Municipality shall establish regular safety meetings for each department on a
monthly basis during working hours and all employees will be required to attend

without loss of pay.

I (Gtl)

Protection of Municipal PropertyArticle 8.2

Employees are required to use their best efforts to protect municipal property.
Employees may be subject to appropriate disciplinary action for violation of this Article.
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Handtools And Tool AllowanceArticle 8.3

Employees may be required to provide common guali,!y tools of the trade in which they
are employed. If an employee is required to provide the common gualitvtools of the
trade, the employee will be paid a tool allowance in accordance with the following

schedule:

Ranoe 13 and below: $20.00 per month
Range 15J aRe gele'.&:: _$2~O.00 per month
Range 16J: $J§.5.00 per month
Range 17J and above: _$4Z5.00 per month

+Re SI:IFFeAt FeJ)lasemeAt J)Fa:~ise FemaiAS iA ef!~:~.
Em 10 ees shall submit and maintain a current invento of s ecial hand tools i.e.

broken in the course of the work.

LockersArticle 8.4

The MOA will furnish lockers where they are necessary, as determined by the MOA.
Any such lockers shall remain the property of the MOA and the MOA shall have free
access to all such lockers.

UniformsJ- -AnG Special Clothing. And ReQuired Safety FootwearArticle 8.5

.The MOA will furnish, clean and maintain uniforms and special clothing only
where such uniforms and special clothing are required by the MOA or applicable
OSHA or other applicable safety regulations. Any such uniforms or special
clothing provided by the MOA shall be returned to the MOA upon termination of
the employee's employment.

A

eriod. The em 10 ee shall be re uired to submit a recei t for the safe
footwear.

Article 8.6 Access To MOA Property

Employees shall have access to non-public MOA property during normal operations or
ooIy-when on duty and only to the extent required by their duty. Non-employee union
representatives shall have access to municipal property only as specified in paragraph
2.11.5 of this Agreement, Visits to Employer Work Locations.

Article 8.7 Revocation of License

In the event an employee shall suffer a revocation of his license because of a violation
or violations by the MOA of any federal, state or local law, the MOA shall provide
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suitable and continued employment for such employee at not less than the employee's
standard rate of pay at the time of revocation of the license. The employee shall be
reinstated to the position he held prior to revocation of his license after his license is
restored. The employee shall lose no pay, benefits, or seniority upon the event of
revocation of his license because of a violation of federal, state or local law by the MOA.
The MOA shall pay any expenses and/or judgments rendered against the employee in
case of revocation of the employee's license because of a violation or violations by the
MOA of any federal, state or local law.
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ARTICLE 10
SCHEDUUNG

Article41Q.1 Scheduling By Employer

The MOA shall schedule all work and all employees. Any changes to the work
schedules for full time employees will be posted on the appropriate workplace bulletin
boards as far in advance as practicable.

~~

Rest BreaksArticle-4 .1Q.~

Except in an emergency situation, all employees shall be allowed one (1) rest break not
to exceed fifteen (15) minutes in duration during the first (1 st) half of the shift and fifteen
(15) minutes during the second (2nd) half of the shift. When working other than the
regular shift, when the work situation permits, rest breaks shall be taken each two (2)
hours.

Article-41Q.~~ Meal Breaks

Meal breaks will be one (1) hour unpaid or one-half (1/2) hour unpaid, as designated by
the MOA from the time the employees break at the job site for lunch and return there
from lunch.

_The beginning of the meal period may be accelerated or delayed, as the case
may be, but not to exceed thirty (30) minutes, at the discretion of the
management person in charge, to facilitate the orderly completion of the work
schedule.

A

.Where the nature of the work will not permit a contiguous thirty (30) minutes
or sixty (60) minute meal break, or where the work is interrupted, the break for
the meal may be divided, but shall still total either thirty (30) or sixty (60)
minutes.

Q
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emQlo~ee shall be compensated for the time worked at the applicable rate of
~sAall make alteFAate aFFaAgemeAts te eAaele emple,'ees te eat a meal.

Article 4--1Q.§~ Overtime

A. Policy

Overtime may be worked only when scheduled and directed by the MOA. All hours

fort~ {40} hours in an~ given work week shall constitute overtime

B. Voluntary Overtime

Where the requirement to work overtime can be reasonably anticipated and scheduled,
such overtime shall initially be offered on a rotating basis to qualified employees who
have signed a volunteer list by classification at each work unit.

Undesired overtime shall be assigned in inverse order of seniority by classification.
The employer's obligation in assigning overtime off the volunteer list is limited to calling
the employee first at work, if he is on duty, and then at the employee's home or at a
single contact number which has been provided by the employee. Overtime work,
which is continuous with the regular work assignment, need not be separated from the
assignment. For call out overtime in emergency situations, preference shall be given to
qualified employees on the volunteer list. If no individuals are available, qualified
employees shall be assigned by the employer, as necessary.

c. Hours Calculation for Sh:iftOvertime Eligibility

.iu~ du1\f durina a reaularlv scheduled shift and all hours paid as holiday pay for the New
Year's Day, Independence Day, Thanksgiving Day, and Christmas holidays, shall be
counted as hours worked for the purpose of determining eligibility for overtime pay in
the weeks in which these holidays fall. (Qees Aet at)t)ly te Pi;Jelie +FaAst)eFtatieA
Qet)art~4

D. Exception Shifts

Shifts consisting of more than ten (10) hours in a work day, and exceptions to the
above-referenced rules regarding the mandatory payment of overtime, may be
established by mutual agreement of the parties.

Article-41Q.§2;J Starting Times;. aRd Reporting Locations. and Work Schedules

The MOA shall schedule all starting times. reporting locations,-.9.lli:! staFtiR§ aRe ql:littiR§
tiffiesJ. aRe repeFtiR§ lesatieRs work schedules. Employees must be advised of any
changes in r~peFtiR§ er starting times or reporting location at least twelve (12) hours
before any such change is implemented. When the MOA does not notify or attempt to
notify employees of such change at least twelve (12) hours in advance, the employee
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shall be entitled to compensation at the overtime rate for all hours worked inside of the
twelve (12) hour notification period.

aareement or as necessary in dealing with absences due to jUry duty.

Article-41Q.Z24 Shifts

I A.--Shifts

All shifts shall be scheduled by the MOA. If a shift is proposed by the employer other
than an 8 hour or 10 hour shift, those employees scheduled to work that shift shall by
majority vote approve such proposed schedule prior to its implementation. Where
feasible, the employer will attempt to transfer or reassign any employee voting in the
minority if the employee requests consideration for such transfer or reassignment.
Shop stewards shall conduct the vote on the schedule proposed by the employer.

~ Q ef t~i6 agFeemeAt.

Article-41Q.'f:i.2:f;, Guaranteed Relief

Employee are guaranteed a break of eight (8) consecutive hours between their regularly
scheduled shifts. If an employee is required to report to work without having had this
break, the hours he or she is required to work without having had the eight (8) hour
break shall be paid at the overtime rate. (Except +FaRsit aRe .A.'.J\.1\.J\!YPublic
Transgortation Department)

Article41Q.~ Call-Outs

All call outs shall be scheduled by the MOA. Employees who are called out by the MOA
shall be guaranteed at least four (4) hours of pay at the straight time rate.

Article-41Q..1Q'J:+- Standby Time

When employees are required to standby because of temporary breakdown or shortage
of materials, temporary weather conditions, or for any other cause beyond their control,
no time shall be deducted from this period.

Article-41Q.112:8 On-Call Time

No employee shall be in on-call status unless scheduled for such by the MOA. The
rules and requirements applicable to employees in on-call status shall be determined by
the management of the department within which the on-call employee is employed.
Time spent in on-call status does not count as hours worked for the purposes of
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computing entitlement to overtime pay. On-call assignments will be made on a rotation
basis from a list established by the MOA. (Reference Article 5.7)

Article-41Q.129 Travel

Employment related travel by employees covered by this Agreement must be directed
and scheduled by the MOA.
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SEG+IONARTICLE 9
MISCELLANEOUS PROVISIONS

Article 9.1 Educational Incentive

Employees will be entitled to educational assistance in accordance with Municipal
Personnel Rule 16 (AMC 3.30.162) which provides as follows:

Educational And Training Assistance: The Municipality offers, as part of its Employee
Development Program, Educational and Training Assistance payment for certain
college courses and other training opportunities of benefit to the organization.
Guidelines for participation and administration of educational and tuition assistance
shall be established through the Mayor's Policies, Procedures and applicable Personnel
Rules.

,".Ftisle Q.2: URieR +faiRiRg PfegFam

li~i+oA +'" .r~inin,.. in no.AL.,""..h~,",I",,"., ""A 0'"' .;...~on.
,n.,' ,~, "".~ ... '-~""~'-~7 ~ -'"1~Tf'TT""'T'"
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S~G+IONARTICLE 101

SPECIAL TERMS PERTAINING TO AJCC
REPRESENTED EMPLOYEES AT

ANCHORAGE PUBLIC TRANSPORATION DEPARTMENT

1Q1.1 The Municipality of Anchorage and the ,J\,AGheFa~e JeiAts GFafts Gel::lAGil ~
recognize and agree -there are specific conditions which exist in a public tFaAsit
transportation operation which are unique to that industry. -The parties agree that
the following are applicable to AJGG-represented employees in the =I=faRsit
Qe~a,rt~eAt.Public Transportation Department

. .
ef traiAiAg.

101.J;f Emergencies: For Transit Public Transportation Department employees, the
definition of "emergency" or "emergency situation" set forth in Article 2.3.7 of the
collective bargaining agreement shall include missed trips.

~g.4 geleted

be allowed to work more than 15 hours in a sinole work day.

1 Q1.~ Split Shifts: Split shifts shall be defined as all work which has an unpaid break
in excess of ninety (90) minutes. -Employees working split shifts shall receive a
split shift differential equal to three percent (3%) of their basic hourly rate per
hour for all hours worked on the split shift.

1Q1.6§ Hand Tools: Maintenance employees are required to provide common tools of
the trade in which they are employed. -Maintenance employees who aFe SI:JFFeAtly
us~ their own aiF OF elestFiG power tools shall register such tools with the
Public Transportation Department-ef-+f3Asit. ~ The MOA agrees to have on hand

a minimum of one (1) loaner power tool for each five (5) registered power tools.
Such loaner tools will be made available on the first come, first served basis to
replace registered power tools during repair or replacement. -The ShoQ Steward

shall conduct oeriodic inventory of loaner Qower tools. The Shoo Steward shall

to be purchased.

The MOA will repair or replace power tools,- which are worn out or broken during
normal use. -The Department shall make available such specialized tools,
including hand tools, that may be required of an employee to perform an
assigned task when such tool is determined by the MOA to be uniquely needed
in-the repair/maintenance of department vehicles. For Public Transportation
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Hostler (Range 12) and Maintenance Man II (Ranae 8).

1Gl+~Maintenance Work Assignments: Maintenance employees may bid for work
week schedules at least once annually at a time selected by the MOA.
Maintenance employees may also bid on work week schedules that become
permanently vacated, are temporarily bacated for a period exceeding 60 days, or
that may be added. -Although the MOA has the right to assign and schedule all
work, assignment of regular work week schedules will be made in accordance
with the bidding, except where the MOA determines that it is necessary to make
a special assignment because of an employee's special qualifications or where
an employee's personality or suitability requires a particular assignment. -The
employer may assign work schedules to resolve problems concerning
productivity, personality conflicts, and special qualifications. Work schedule
bidding shall be based upon seniority.

assigAmeAt based eA s~esial ~~alifisatieA8 eF tRe lask tReFeef.

. . nri"or Ilnif"'r~~ ~nrl ~...o,...i~1 ""1"'+hi...n..T~~ll-LilLh~~IniMrrn~~nd~n~~

"I' 19 :',:ree lime~' I'e' ~len9a' yea,. .A.ny SliGh lIn~~""s 9' sl'eGial GI,,!hing

em~leyee'8 em~leymeAt.

4Qo:9-

,

"':ee~eAd e"',a beare empleyee6 ,'.';11 be e~"'ed "'eekda~' '.',e,k eA IRei,
I

9yeFt:ime F9steF.

~
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pieoeo "f ':. ---:~ l"taliRg .a miRim"m 9f 5e' :eR {7J """IS aRe IifleeR (1 ~j miR'-~e5.

.. '

. . .
"

e*Ge~t "these ..':he may Be a&si~Aed as ..':eekeAd e~Fa Bea~~, ma
..'.'eekeAd '.':eFk.

. the ;fO\/i6iOR6 01 ,A.Ftiele 1 g 17 aRe ,':ill be fOtatee : the bottom 01 the e*lfa

eear;c liS~ ~S tRFel::l9R tRey Rae '.a:eFkee aA assi9Ame

~~

101,_4.fJIGuaranteed Relief: No employee shall be allowed to work, except in an
emergency, when he or she has not had sufficient off-duty time as described
below:

If the employee has worked thirteen or more hours on any day, he or she will
not be eligible for any work on the following day until he or she has had a
minimum of eight consecutive hours off.

1

2, If an employee works less than thirteen hours in a day I tRey he or she may
accept work that provides a minimum of seven consecutive hours off.

No employee may waive the eight-hour relief on two consecutive days.3
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If an employee volunteers to return to work as described in #2, they will be
compensated at the appropriate rate of pay.

4

5. If an employee is forced to work with less than the eight-hour break, all hours
that the employee is required to work without having had an eight (8) hour
break shall be compensated at time and one-half (1 1/2).

tRey eaR 'wa:9FK afteF ~Re g~aFaRteea eigRt (8) R9~F 9FeaK.

. .
, .

~=:~ :j:I1eFefeFe, seme ""AS may Be .~wjtj, ~
=~~~~ IICI :h~ ~:::J\ "'nr~~'" +n ...":~n +h~",~ rlln~ +n ~

-,--,.- . ,.- .~._., ~~,--- .- ~ : .:- , SSRea~l~a, SIJGR "eFieas shall oe oe~::eeA IRi~; (3g) aAa AjAe~; {9gj miAIJles iA

able a~eAilies '.A."'eAe':eF se':eA~; peFGeAI (79!J~) eF meffi ef I"e meal bFea!'. is

empleyee's a~~Fe~Fiate Fate ef ~a~'"

1 ,,1..- ..AA ...:11 "k_" --- -_k_~..I_~ ,.,;+h ,. -;...;~..~ "l Q ~Ol-
11~~ftj, tIlt! r.-I~;', -.-'-111 t!11~til~ tlldt ltill~ dl~ ~~II~~~I~~ -.-~Itll Q IIIIIIIIII~III ~I ~.Q;a

QepaFtmeAt missi9A.

~
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time d~FiRg tRe eveRt.

sempeAsatee at tReiF appFepFiate f3.GteFee Fate ef pay.

iR tAB Q~eFatieRS Qi':isieR sAal1 ~e sem~~teEJ as f~lle'.A:s:

late GI9Gk 9'=1t d'=le te '.':eat~eF, ~ea'."; tFaffiG, etG.

.

te t~e assi§Aed F\;jA.

2. ~~Fa 8ea~d gFiyeFS:

.J\,.GveFtime ~eF e~fa BeefS Sfi':eFs ,-":l=Ie afe eA a ':aeatieA eF Felief biS ,-A:ill be. haA~les the same as tl=le Fegl:JlaF bis sFivef.

RaAdled as telle'.":s:

..".-:11 B~ ~ai~ at tAe stFaigAt time Fate ef ~a~', tAe same as tAe Feg~la
. bi~ o~':eF: E,ora ,-:",1, be:,""'o IRe assi\l"eo """k"-,,, sRall be ~aio

a~ tAe.e':~Ftime Fate ~r::evide~ !Ae em~leyee AaE) dFiveR at least e
(8) Ae~";~ tAa! day.

.

eiffG;-~At 'w&:eFk : :AS eF ~ieses ef ei!f~FeAt '.&:eFk F~AS.

. tRe stFaigRt time. Fate ef ~a~

~~ ~"'Y'-'-- ,-- "'-- .,'-_., ,-,--- -: '
J,
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~

.
. .

ef pay as t)eliday pay f~F east) fese9Ri~ed t)eliday.

empleyees.

1Gl.+§.Attendance Failure Procedures (OpeFatioRs an-d--Maintenance Division)

A failure under the Public Transportation Department Attendance Policy is a failure
to report for work at the assigned time (absenteeism). There are two basic types
of absenteeism: authorized and unauthorized. Authorized reasons for an
employee to be absent from work may include, but are not limited to, pre-
approved annual leave, holidays, court leave when properly noticed, military
leave, illness/injury, and worker's compensation leave. Unauthorized reasons
may include, but are not limited to, miss-outs, late arrivals, and non-scheduled
leaves.

Attendance failures include miss-outs, late arrivals, and non-scheduled
absences. Employees miss-out whenever they do not actually clock in by the
scheduled ~!;JII-e!;Jt time or within 10 minutes after clock-in for maintenance. A
non-scheduled absence may occur when an employee calls in after 4:30 p.m. on
the preceding weekday before the absence.

For the information of all employees. the items listed below are considered
failures:

,1. Miss-out: Failure to call the Public Transportation Base by the
f)resefibed time -(two (2) hours prior to the start of the shift or 5:00
a.m. for early morning clock-in's ~i:J11 Gi:Jts) aRdtGf faili:Jfe tG SAG..": i:J~

ey tAe ~i:J11 Gi:Jt time fGF G~efatiGAS ma~ result in ~Qne (1) failure may
being assessed. An employee experiencing a miss-out mayor may
not be allowed to work that day.

2. No Show/No Call: Failure to show up or call-in may result in twe
~(~1) failures being assessed. A failure to call-in within three (3)
hou!safter the start of the shift _e~t ~':itRiR tRFee(3) Re~Fs ef tRe 6Rift
staR time may result in one (1) additional failure being assessed.
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SeCT!O!'! 11
~A!ORK RULeS ~A!~ T:R AND W~ST:W,~ T:R UT!LI1=V

. .
. Felief BFeak (,A,RiGle~.~§).

,. Ytilit','maA II FatiAg.

je96 aAS eeAAeetieAS ..&:AeAeVer: pes6i9le.

Fasilities, aRe aFe tem~e:-~Fily FeassigRee Ie I~e GiFe'.A:eee +FeatmeRt, . ..

Gf}eFate:-!JeYFReymaR is FeqYiFeS te ef}eFate a 36Q segFee 9aGk~eei ~e
s~all Feeer:e Gemf}eRsatieR at ~Qe~fe ef ~is FegYlaF Fate ef f}ay. +~is

ef f}ay.

AFtiGle ~ ~.6 ytili~; IRSpeGti9R6

stFai§Rt time Fate Fe§aFsless ef Re'=lFS '.a:eFkes.

AniGle 11.+ Joint babo:--Management Committee

to ..A:OFk togetReF to..A:aFe that eRe.

te a~FeeFReRt ee+:::eeA ~he eFR~leyeF aRe the Get:lRGil.
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SeG+JON-ARTICLE12
AJcc..MACHINIST CLASSIFICATION§ AND WAGE RA-1=ESSCHEDULES

Article 12. 1 \1\!age SGale Classifications

I RANGE CLASSIFICATION ~~Y~.~86R S:J:6PS

A 8 C g

G~6tseial '.J\!sFkeFII, 709
'.J\!eatReR~atisA ~el~eF 8=10

~~

-6J- 4.-6S $~ 2.23 $~ 2.8&

PaFks GaFetakeF I~;t;~",;+~~

$~~.65 $~2.23 $~2.85 $~3.49730
-00-9

Maintenance MaR-Worker I .~:~
\.A!eatReFi~atieR \A!~~= 'c.""~i.~

$:t2.23 $!j2.86 $!j3.49 $:t4. :t7Maintenance ~Worker II 731
Gustodialbeadma;== ,~'!1c~~ 70S

~

"C .

$13.49 $14.11 $14.86 $16.6'!

7:18 $:14.:17 $:14.86 $:1&.6:1 $:16.39
77~

c ;~ ~d GaFeeReF III":,:;,,,,":
+FaR6R Re~te IR6~GteFr.:c.

~2J beaG '.A!eigh S~a~i9R ,1\.~eR~aRt 797 $~ 4.86 $~6.6~ $~6.39 $~+ .2~
Bus gF:-:eF 77~

$:1&.6:1 $16.38 $:11.21 $:18.0113J Hosteler 777

~

~ 4J YtilitymaR I

15J ~.1eteF ReaeeF 7 4 ~ $:t + .2~ $~ 8.0+ $~ 8.8+$:t9,93
,",ssistaRt Parts WarehouseImaPrl 702

Equipment ServiCemaR Technician I 712
PeFtmaiRteAaRGe ~.1aR I 748
YtilitymaA II 7i6

L~ad ~w~eteF ReadeF762 $~8.07 $~8.91 $-19.93 $20.9316J
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701Body RepairmaR T echniciao If
Equipment ServicemaR Technician II 713
~iel8 Se:--:iGemaR I 77Q
~.1eteF IRstalieF RepaiFmaRt~elpeF 74Q

$~8.91 $~9.93 $20.93 $~~.81
704

17J Fiels Se:-' :iGe JG~fAeYFAaA 7i9
Body & F2aiAt ~.~aARepair Technici@n !!
JG~FAeYFAaA IJtilitYFAaA 7~i
Ref~se gis~Gsal +eG~AiGiaA 784
Ref~se ~e~aiF + eG~AiGiaA 79~
JG~FAeYFAaA GFaftSFAaA 7~3
JG~FAeYFAaA ~.~eG~aAiGEauipment Technician
F2GR ~.~aiAteAaAGe JG~FAeYFAaA 75Q
~.~eteF IAstalieF ~e~aiFFAaA 739

732

$-19.93 $20.93 $2-1.91 $23.0118J

734

736

PaFKS FeFemaA ('.A!erkiAg) , . 745
+FeatmeAt Pia A GpeFateF I 757
Parks ~ WarehousermaR.1!
JeuFAeymaA 746
'I'!aFeReusemaA JeUFAeymaA 763
Refuse gispesal +eGRAiGiaA II 785
~~1eGRaAiG beadmaAb~ad Eauioment Technician
~ea¥y ~~uipmeAt GpeFateF
JeuFReymaA 72~
~.~eGRaRiG ~~~aGRiRists 735
EauiDment Technician~~~e~~aAiG lWelder
Ytility IRspe:~eF 764
~ea'.n; ~~uipmeAt GpeFateF 72g
Refuse ~~uipmeAt GpeFateF 793
Refuse ~~uipmeAt GpeFateF 753
JeumeymaA GFaftsmaR beadmaR726
F2eFt ~~~aiAteAaAGe beadmaA+51
R~!use gispesal Ytilitj'maA III 783

$20.9~ $21.96 $23.06 $24.21

774

+FeatffieAt PlaRt Gpe:-=teF,"l.;"':;, 758
Expeditor ~ 714

Je~FAeymaA GFafts ~eFemaR 7~4
~.~aiRteRaRGe ~ eFemaR 7~Q
~.~esAaAis ~eFemaR 733

~.~e~~aRis Eauioment Tech ForemanlWorking
PeR ~.~aiRteRaRse
~efemaR {'.A!er-kiRg) 788
E~~i~meRt Gpe:-::teF6 =1= esRRisiaA 7~ ~
~iela Se:--:ise ~eFemaR 7~5
.J\.iF~eR ~.~aiRteRaRse +eGARisi::.--; 787

Stfeet aRe Se'.a:eF IRs~eGteF~".' 75fi
~ea¥y E~~ipmeAt
GpeFatef beaemaR 7~~
Ref~se Qispesal beaemaR 786

,c'.'}",



~QJ Refl;jse 9ispesal
pe~~maA r.J\!eFkiAg) 7Q~ $~:1.9+ $~3.g+ $~4.~3 $~6.44
+FeatmeAt PlaAt SeAieF Gpe~=teF:. 7GQ

Ql;jilsiAg iASpeGteF 705
~leGtFiGaIIAspe~teF 7~ Q
~.~eGAaAiGal iAspeGteF 737
Refl;jse GelleGtieA peFemaA r.Af9~.:."'.g~ 7QQ
+FeatmeAt IAstFl;jmeAt Systems

+eGAAiGiaA":":"~,~f 776

~~J +FeatmeRt ~laRt QpeFateF (~eFemaR) 789 $23.07 $24.23 $25.44 $26.7~

~~J 8YileiRg IRS~eGteF ~eFemaR {'.I\!eFkiRg} 793 $2~.23 $26.44 $26.1:1 $28.04

Article 12.2 January 1.2002. Wage Schedule

This waae schedule is effective January 1, 2002. (Note: This is the existing wage scale)

Grade Step 1 Step 2 Step 3 Step 4

$ 11.98 ~ 12.57 $ 13.21 .$; 13.~Zz
§. $ 12.57 $ 13.21 $13.8Z $ 14.5Z

~ $ 16.05
,.

$1LZQ

$ 16.85 .$17.70 $ 18.58

$~ $j~ $~1§.

$ 18.58 l~M I, 2Q..49 $21.521§.

17 $19.51 $ 20.49 $21.52 i 22.59

$ 20.49 $21.52 $ 22.59 $ 23.72.1§

$ 2~:~2~ $21.52 $ 22.59 $ 23.72
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Aeproval

Agreement.

§tep3 Step 4Grade Step 1 Step 2

z $ 12.46 I~
$13.74 D~:~~

$ 14.42

$15.15§.

13

$ 13.07

$16.69 $ 17.52 ~~
$ 20.29

$21.31

$ 19.32

$21.31

$22.38

~
12
1I

$ 18.41 ~~
Ij~ $ 20.29

$20.29

$21.31

~2f. ~§

$21.31

$ 22.38

$ 23.49

~ 22.38

~23.49

$ 23.49

$ 24.67.1!
$ 24.67 $ 25.921i
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SiC:J:IQNARTICLE 13 TERMS OF AGREEMENT, RENEGOTIATION

Article 13.1 Effective Date and Duration

The Agreement will be effective from date of ratification by both parties as required by
AMC 3.70.130A. This Agreement shall expire at midnight on December 31, W97~.

RenegotiationArticle 13.2

A party wishing to negotiate a successor agreement to this Agreement must notify the
other party to this Agreement not less than one hundred and twenty (120) calendar days
before the expiration date of this Agreement. If ~ither party wishes to negotiate a
successor agreement and properly notifies the other partie6y, aff-~parties must
participate in the negotiations. Negotiations must commence at least ninety (90) days
before the expiration date of this Agreement. If RG-neither party properly notifies the
other party of an intent to negotiate a successor agreement, this Agreement shall be
automatically renewed for a period of one (1) year from its expiration date and for
successive periods of one (1) year each for so long as there is no proper notification of
an intent to negotiate a successor to this Agreement.

FOR THE MACHINISTSMUNICIPALITY OF ANCHORAGE

Lanch Risch
Business Representative

Debra English
Municipal Personnel Director

Glenn SwanGary Taylor, Superintendent
Public Transportation Department

Mark SmithVince Mee, Director
Maintenance and Operations

Sam Provenzano
Fleet Services Manager

David K. F. Otto
Employee Relations Director
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CERTIFICATION

DATED:,

Its

CERTIFICATION

I certify that the foregoing Agreement was ratified by a majority of the members of the
bargaining unit present and voting at a properly called meeting on the 1§! day of

Ma~ ,2003_"
,J\.~~G~QpvJ\.G~ JQI!'~+ GP~IJ..r.;::J:S GQY!'!GlbMACHINISTS. LOCAL LODGE 1690

DATED:

Its
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APPENDIX B
Union Seniority Tie-Breaker

Position Drawn Last name
Begins with
"E"

taR"
rc--'---
~
"8"
Up"~
"0"
"N"
"8"

'2
3m3

4
15

10
11
12
13
14
15
16
17
18
19

'20

v'

[n

tn

In
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